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National Labour Legislation 
1. LAWS AND ORDERS 


I. France 


I. Décret du 24 septembre, 1915 portant rvéglement d’administration publique 
pour Vexécution de la loi du 10 juillet, 1915 (article 33h), modifiant les titres 
III et V du Livre Ier du Code du Travail et dela Prévoyance sociale. (Salaires 
des ouvriéres a domicile dans l'industrie du vétement). (J.O. 26 septembre, 
IgI5, p. 6864; Bulletin du Ministére du Travail, XXII., p. 86[*]). 


Decree introducing public administrative regulations in pursuance of the Act 
of 10th July, 1915* (§33/) to amend Titles III. and V. of the first book of the 
Code of Labour (wages of women home-workers in the clothing dh 
(Dated 24th September, 1915.) 


TITLE I. Pusiiciry oF THE DECISIONS OF LABOUR COUNCILS, DEPART- 
MENTAL WAGES COMMITTEES AND COMMITTEES OF INDUSTRIAL EXPERTS. 


: a _ I. The notices inserted in the collection of Administrative Acts of the 
department, in conformity with §33/, Ist paragraph, of the first book of the 
ode of Labour, shall state : 

a (A) As regards the amount of the daily wage and the minima fixed 
a under §§33¢ and 33/: 

; (r) which labour council or departmental wages committee issued 


a the determination ; 


a (2) the date on which the determination was issued ; 

a (3) the district and trade to which it applies ; 

a (4) the minimum daily wage for a day of 10 hours’ actual work, 
or the minimum hourly wage ; 


(B) As regards the tables drawn up under §33¢ : 
, (x) which labour council or committee of industrial experts drew 
up the table ; 
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(2) the date on which it was drawn up ; 

(3) the trades and districts to which it applies ; ) 

(4) for each of the articles made in quantities included in the table 
and for each class of women workers affected, the number of working — 
hours and parts of hours necessary to make the article, the minimum ~ 
hourly wage contemplated under (A) (4) above, and the minimum _ 

piece rates applicable to the article resulting from the multiplication _ 
of the two preceding numbers. ; 

2. The notices shall be inserted in the Collection of Administrative Actel 
in the month following the date when the particulars contemplated in the 
preceding Section were transmitted to the prefect by the president of the 
labour council, of the wages committee or of the committee of industrial 
experts. 

A copy of the issue shall be sent, on its publication, by the prefect to each 
of the mayor’s offices and to each of the offices or registries of the committees 
of counsel, and of the justices of the peace in the district to which the notice 
applies ; it shall be kept there at the disposal of the public. Two copies shall 
likewise be sent to the Minister of Labour who shall keep a register of the 
same, to which any person shall be allowed to refer on application. 

The pages of the said issue or a placard containing the text of the notice 
shall, in addition, be affixed in the communes designated for this purpose by the 
prefect on the proposition of the labour council, the wages committee or the 
committee of industrial experts. ; 
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TITLE II. Work OF THE CENTRAL COMMISSION. 


3. The Minister of Labour, through the medium of the Keeper of the 
Seals, Minister of Justice, shall procure the nomination of the member of the 
Court of Cassation to act, ex officio, as president of the Central Commission, 
and of a member of the same Court to act as his substitute, in case of his 
being prevented from attending. 

He shall appoint, by Decree, for three years, the permanent investigator — 
of the Labour Office who is to act as secretary. 

He shall, in addition, arrange in the manner contemplated in the follow- 
ing Section, for the election for the same term of the two members of com-— 
mittees of counsel on the Commission. : 

The names of the permanent members of the Commission shall}be pub- 
lished, by order of the Minister of Labour, in the Journal Offciel and the 
Bulletin du Ministére du Travail. t 

4. In the e'ection of the representative of the employers and likewise 
of the representative of the workers from committees of counsel, each com- 
mittee of counsel shall have the right to on'y one vote. 

The committees of counsel shall be invited to take part in the election, 
by a registered letter addressed by the Minister of Labour to the president 
of each committee, fixing the outside date by which the votes of the com- 
mittees of counsel must reach the Ministry of Labour. At least one month 
must elapse between the latter date and the date when the said letter is 
despatched. . 

The president of each committee shall convene a general meeti + 
members for the purposes of the election. The sonata shall be ste 
by the employers’ representatives and the worker by the workers’ representa-_ 
tives, both by secret ballot. A relative majority shall be sufficient on oe 
second voting ; in the case of an equality of votes, the oldest candidate shall 
be held to be nominated. The president shall transmit to the Minister of 
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Labour the minutes of the meeting recording the two votes of the committee. 

The votes of the committees of counsel sent to the Minister of Labour 
shall be scrutinised in the presence of the President of the Central Commission, 
within the 10 days following the outside date contemplated in paragraph 2 
of this section. 

The Minister shall declare elected the employers’ representative and the 
workers’ representative who procure the majority of votes given by the com- 
mittees of counsel; a relative majority shall suffice throughout the voting ; 
in the case of an equality of votes the oldest candidate shall be appointed. — 

The results of the elections shall be published in the Journal Officiel and 
the Bulletin du Ministére du Travail. 

In the course of the two months preceding the expiration of the 
term of office of the Central Commission, steps shall be taken for re-appointing 
the members. 

Where a vacancy arises in consequence of death or resignation, or as a 
result of a member ceasing to be a member of a committee of counsel, a supple- 
mentary election shall be held within two months, unless there are not more 
than three months to run before the next triennial re-election. If the supple- 

_ mentary election only affects one of the delegates, the member elected in these . 
_ circumstances shall only continue to act during the term of office which would 
have been served by his predecessor. : : 

6. Every year, the Minister of Labour shall invite the prefect to convene 
the labour council or the departmental wages committee, in order to appoint 
the delegates contemplated in §33h of the Act. The employers’ representa- 
tives, on the one hand, and the workers’ representatives, on the other, shall 

elect respectively, by secret ballot, the employers’ delegate and the workers’ 
delegate. The election shall take place at the first voting by absolute majority 
_ and at the second voting by relative majority of the votes cast. The president 
of each group Shall informthe Minister of Labour, through the medium of the 
prefect, of the results of the election. If the election gives no result in the 
case of any delegate, the Minister shall make the appointment ex officio. 
An official of the Ministry of Labour shall have the duty of keeping 
the documents and archives of the Commission in his capacity as secretary. 
At the request of the President, the Minister may, moreover, place the 
inspectors of labour or the investigators of the Labour Office at the disposal 
of the Commission for the purposes of some specified case, in order that they 
_may undertake investigations and the determination of facts. 
f 8. Objections raised against the decisions of a labour council, a depart- 
mental wages committee or a committee of industrial experts, and all docu- 
ments produced in support of the same, shall be transmitted to the President 
of the Central Commission through the medium of the Minister of Labour, 
who shall give receipts for such documents. _ 
_ Supporting documents, whether the objection emanates from the Govern- 
ment or from any other interested parties, must be produced within the time 
limit of three months fixed by the Act for the lodging of objections. 
_ The objections and supporting documents shall be registered in a special 
sister, immediately upon their transmission to the President of the Central 
Commission. 
. a oe The Minister of Labour shall notify the President of the Central Com- 
ssion, in each case, of the names of the delegates from the labour council 
r departmental wages committee, and of the names of the two represent- 
ves (employer and worker) of the trade in question on the Superior Labour 


Council. 
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10. The President shall designate a member to report on each case, who 
shall never be selected from amongst the two representatives (employer and 
worker) of the labour council or the departmental wages committee which 
fixed the minimum wage. 

He shall fix the date for the sittings of the Commission and shall have 
them convened by the secretary. 

11. The sittings of the Commission shall not be public. 

12. The procedure shall be exclusively in writing. 

The Commission may hear any persons whom it seems desirable to call, 
and order any investigations to be undertaken either by one of the members 
or by one of the labour inspectors or investigators of the Labour Office placed 
at the disposal of the Commission in pursuance of §7. ’ 

13. The decisions of the Commission shall be made by a majority of 
votes ; they shall be valid if at least half the members composing the Com- 
mission are present at the time when they are made. 

14. Each decision of the Commission shall be entered in a special register, 
which shall be placed at the disposal of any person on making application. 

A copy of each decision shall, in addition, be transmitted within five days 
to the Minister of Labour, who shall notify it in administrative form : 

(x) to the person who raised the objection ; 

(2) to the president of the labour council, the departmental wages — 
committee or the committee of industrial experts which issued the 
decision disputed ; 

(3) to the prefect. who shall proceed to publish it in the same 
manner as that prescribed in §2 above. 

15. The internal organisation of the Commission shall be determined 
by a ministerial Decree. 


TITLE III. FINAncrart PROVISIONS. 


16. Every year the President shall submit to the Minister of Labour 
his estimates for the credit necessary in respect of the work of the Central 
Commission, showing the grounds on which they are based. 

17. The delegates on the Central Commission from labour councils, 
departmental wages committees, the Superior Labour Council and committees 
of counsel, shall receive the following allowances in respect of the sittings in 
which they take part : $ 

For those residing in the Department of the Seine : 
___ An allowance of ro francs for each day on which they attend the — 
sittings. 
For those residing outside the Department of the Seine : 

(rt) An allowance of 15 francs a day from the day preceding that 
on which the first case the hearing of which they must attend, is 
considered, until the day following that on which the last such case is 
considered. The allowance shall be suspended for a period during © 
which a member has failed to attend the sittings unless he was prevented 
by illness. ee 
_ (2) Travelling expenses amounting to 18 centimes per kilometre 
in respect of the distance by rail from Paris to the station nearest to his 
residence. 

18. The Minister of Labour andthe Minister of Finance are charged with 
the execution of this Decree, which shall be published in the Journal Offciel 
of the French Republic and inserted in the Bulletin des Lois. n 


~ 
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2. Curculatre du Ministre du Travail et de la Prévoyance sociale, en date du 
25 octobre, 1915, et relative a l’emploi des enfants de moins de 16 ans aux 
Scves circulaires ow aux scies a ruban (advessée aux inspecteurs division- 
navres du travail). (Bull. du Min. du Travail, XXII., 89*). 


Circular of the Minister of Labour, relating to the employment of children 
under 16 on circular or ribbon-saws (addressed to the divisional inspectors 
of labour). (Dated 25th October, 1915.) 


Section 5 of the Decree of 21st. March, rgr4,* provides that “children 

under 16 years of age shall not work at circular or ribbon saws.” 

Some divergence has arisen in the interpretation of this rule, especially as 
regards the employment of children who put the wood within reach of the 
workman engaged in sawing, and those who remove the sawn wood. 

Aiter making inquiries of the labour inspection department, I submitted 
this question to the Consultative Committee of Arts and Manufactures, which 
adopted the conclusions of the member appointed to report on the matter, 
at a meeting held on 11th August, 1915. 

The conclusions reached are as follows : 

(1) “It is absolutely forbidden for children under 16 years of age 
to work at circular or ribbon saws, eitherin pushing the wood towards the 
saw or in drawing away the sawn wood ; 

(2) Children shall not be regarded as working at circular or ribbon 
saws, if their function is to pass the wood to the workman engaged in its 
manipulation, or to remove it when sawn, provided that every precaution 
is taken to prevent them from approaching the sawing bench.” 

I have the honour to inform you that I have adopted this advice of the 
Committee, and I request you to see that §5 of the Decree of 21st March, r9r4, 

js administered in this sense. 

Section 2 of the Decree of 21st March, 1914, provides that children under 
18 years of age and women shall not be employed in “ work-places where 
hand or power-driven machinery is used, the dangerous parts of which are 
not protected by wheel-cases, hand-rails or-other suitable fencing.”” 

| It is expedient to draw attention to the necessity of first conforming to this 
~ $2, since the question of the interpretation of §5 can only arise in connection 
_ with saws covered with protective devices within the meaning of §2. 


"; 
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Ja. French Colonies 


4 Tunis. 
on. Décret du 15 juin, 1910, réglementant le travail dans les établissements in- 
s dustriels et commerciaux. (Journal Officiel Tunisien du 22 Juin, IgIo; 
a Bulletin de l’Office du Travail, XIX., 950). 
E Decree regulating work in industrial and commercial establishments. (Dated 
¥ 15th June, 1910.) 
‘PART I. PROVISIONS RESPECTING THE ORGANISATION OF WORK IN INDUSTRIAL 
a ESTABLISHMENTS. 
az Chapter I.—General Provisions. Hours of Work. 


x. Work in manufacturing processes, factories, works, workshops and 
yards, in mines and quarries, and also in the dependencies of these establish- 
ments, ot whatever nature they may be, public or private, lay or relig.ous, 


re 
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even if they have the character of institutions for providing industrial in- 
struction or of charitable institutions, shall be subject to the requirements 
of the present Decree. 

The Decree shall not apply to establishments where no persons ate em- 
ployed other than the members of the family working under the authority of the 
fathe1, mother or guardian. 

Notwithstanding, if the work is performed with the help of a steam boiler 
or mechanical power or if the industry carried on is classed as a dangerous or 
unhealthy industry, the inspector shall have the right to require measures to 
be taken in the interests of safety and health, in conformity with §§r5 and 16. 

2. In the establishments designated in §1, the number of hours of actua 
work ot the persons employed shall not exceed ro hours a day. 

3. The working day shall be divided by one or more breaks for rest, the 
total duration of which shall not be less than one hour, and during which no 
work shall be carried on. 

These breaks shall be so arranged that the workers shall not be employed 
in any work for more than six consecutive hours without a break of at least 
half an hour. 

Notwithstanding, if the number of hours of actual work ina day does 
not exceed seven, these hours may be worked without a break. 


Chapter II. Exceptions. 

4. Inthe same establishments, the number of hours of actual work of the 
adult employees, 7.e. workers of either sex over 16 years of age, may be ex- 
tended to 12 hours a day on 60 days in the year. 

This permission may be increased so as to apply on go days in the case of 
open-air industries. 

5. The hours of work of adult engineers and stokers employed in con- 
nection with machines supplying motor power, and those of workmen em- 
ployed, after the manufacturing processes have ceased, in repairing and 
cleaning implements and other machine tools, which the interconnection 
of the processes makes it impossible to stop separately during the general 
progress of the work, may be increased permanently by one hour beyond the 
limit fixed for the establishment. 

Subsequent provisions may be issued to allow similar exceptions in 


specified industries in view of the nature of certain supplementary or pre- 


paratory processes. 

6. In works with continuous furnaces, or where the work is necessarily 
continuous, or where the work is carried on in successive gangs or shifts, and 
in establishments where processes are carried on which can only be interrupted 
at fixed hours, a special scheme of exceptions to the provisions of §§2, 3 and 9 
may be allowed for adult men and children of the male sex. __ 

The classification of establishments in one or other of these classes, and the 
system to be applied in them, shall be decided, on the request of the heads 
of the undertaking concerned, by Decree of the Director of Agriculture, Com- 
merce and Colonisation, after consultation with a technical commission, the 
composition of which shall be determined subsequently. 

The Decree granting the exceptions shall prescribe methods of ensuring 
observation of the same, which may differ from the rules laid down in §§23 and 
24. 

7. In the case of urgent work the immediate performance of which is 
necessary in order to prevent imminent accidents or obviate the effects of force 
majeure, work may be extended for the whole staff of the works and any persons 
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having come from outside employed on such work. The head of the under- 
taking shall have the right to prove to an inspector who may take action in the 
circumstances contemplated in §26, the grounds on which he was compelled 
to extend the hours of work. 

Where, on account of a case of force majeure, an establishment has been 
compelled to suspend work, the hours of work of the staff may be temporarily 
extended to 12 hours, subject to a limit of 20 days in the year, and provided 
that the number of supplementary hours thus worked shall not exceed one-half 
oi the hours lost by the interruption of work. 

Ii, in virtue of the preceding paragraphs, the normal period of employ- 
ment is increased for the same reason for more than two days, the head of the 
undertaking shall notify the inspector immediately, and inform him of the 
number of supplementary hours which would appear to be necessary to com- 
plete the work in progress. 


Chapter III.—Work of Women and Children. 


8. Children shall not be employed by employers, nor admitted to the 
establishments enumerated in §§x and 13, unless they are physically suited 
to the performance of the work entrusted to them. 

The inspectors of labour shall at all times have the right to require the 
removal from the establishments in question o1 children under 12 years of age, 
if the work entrusted to these young workers is beyond their strength. 

They shall have the same right as regards children of from 12 to 16 years 
of age, on the corresponding advice of a medical man holding a public position, 
and after an independent examination, if the parents demand it. 

g. Children under 16 years of age and women shall not be employed 
on any work at night, that is to say between 9 o’clock in the evening and 

5 o'clock in the morning. 

In the case of women of all ages, the night’s rest shall consist of at least 
II consecutive hours; the period of time named in the preceding paragraph 
shall be included in these hours. 
; ro. Where work is organised in successive gangs or shifts, the work of 
each shift shall be continuous except as regards the breaks for rest contem- 
plated in §3. 
iz. No child of either sex being under the age of 12 years shall be 
employed in acting or appear in public performances given in theatres, cafés, 
concerts, circuses or travelling shows. 
4 Notwithstanding, contrary to the preceding provisions, the Director of 
Public Security in Tunis and the commissioner of police in other towns of the 
Regency may, as an exception, and provided that the matter is reported at 
once to the General Secretary of the Tunisian Government, give permission for 
one or more children to be employed in theatres in the production of specified 
_ pieces. 
q If the child is employed in acrobatic feats or exercises of strength, the age 
of admission to such employment shall not be less than 16 years. 


4 ¢ Chapter IV.—Underground Work in Mines and Quarries. 
; 12. Girls and women shall not be admitted to work underground in 
nines and quarries. 


The special conditions under which children of the male sex, being under 
16 years of age, may be employed in the underground work named above, 
‘shail be determined by Decree. 
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In mines and quarries and works held by law to be part thereof, specified 
by Decrees of the Director-General of Public Works as those for which, by 
reason of their natural conditions, exemption from the provisions of the first 
paragraph of §9 is necessary, children may be permitted, by Decree, to work 
from 4 o'clock in the morning until midnight, under the express condition that 
such children shall not be employed for more than 8 hours of actual work, nor 
remain in the mine for more than ro hours in 24. 


PART Il.—Provisions RELATING TO COMMERCIAL AND TRANSPORT 
UNDERTAKINGS. 


13. In stores, shops, commercial and industrial offices and their depen- 
dencies the daily work of all persons employed shall be followed by an un- 
interrupted period of rest of not less than 10 hours. 

Within a term of six months dating from the promulgation of the present 
Decree, transport undertakings in general, other than railways and sea 
navigation enterprises, shall submit for the approval of the administrative 
authorities employment tables giving sufficient data to enable the hours of 
actual work of each worker to be deduced ; such hours shall not exceed 10 hours 
a day, except in case of force majeure. 

Modifications introduced in the table shall be submitted for approval 
when it is proposed to extend the hours of actual work beyond 10 hours. 


~ PART III.—HycrenE AND SAFETY. 


15. Subsequent Decrees shall be issued designating the different kinds 
of work involving risks of danger or exceeding the workers’ powers, or injurious 
to morality, which shall be prohibited in the case of women and children, and 
also the special conditions in which the different classes of worker may be 
employed in unhealthy or dangerous undertakings where the workers are 
exposed to processes or emanations dangerous to health. 

16. The undertakings enumerated in §1 and those contemplated in §13 
of the present Decree shall be kept in a continual state of cleanliness, and be . 
properly lit and ventilated. They must satisfy all the conditions of safety and 
health necessary in the interests of the health of the workers. 

In all undertakings where there are mechanical appliances, all wheels, 
belts, gear and all other parts likely to involve danger, shall be fenced off from 
_ the workers in such a manner that they cannot be approached except in so far 
as the needs of the work require. 

Wells, trap-doors and openings for purposes of descent shall be enclosed. 

17. Where a woman ceases work during a total period of eight consecutive 
weeks preceding and following her confinement, this shall not be held by the 
employer to break off the contract of service, on pain of giving the woman a 
right to claim damages. The woman shall notify the employer of the cause of 
her absence. 

All agreements to the contrary shall be null and void. \ 

The woman shall have the right to legal assistance before the court of 
first instance. 

18. In the undertakings enumerated in §1 where women are employed, 
they shall be allowed to nurse their infants in a special room attached to the 
workplaces or to leave the premises under conditions and at the hours fixed by | 

] 


works regulations outside the breaks for rest prescribed in §3. . 
A special room for nursing infants shall be provided in all undertakings 
mploying at least 50 women. 
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IQ. Stores, shops and other places connected therewith, in which mer- 
chandise and various objects are dealt with or offered to the public by women 
employees, shall be provided, in each room, with seats equal in number to that 
of the women employed there. 

20. Employers or heads of undertakings shall, in addition, see that good 
morals are maintained and public decency observed. 


PART IV.—ADMINISTRATION. 


21. A book showing the names and forenames of every child of either 
sex, of European nationality and under 16 years of age, the date and place of 
birth and his address, shall be given by the civil comptrollers, vice-presidents 
of municipalities and police commissioners without charge to the father, mother, 
guardian or employer of the child. 

The book shall refer, in addition, to any proofs of school attendance and 
certificates which the child may possess. 

Heads of undertakings must require the production of these books, which 
they shall keep ready to be submitted to the inspector on request. They shall 
enter in the book the dates when the young worker enters and leaves the 
workshop. 

22. In all workrooms in institutions and orphanages, and charitable or 
beneficent workshops in connection with religious or lay establishments, a 
notice shall be permanently affixed, stating in easily legible. characters the 
conditions of work of the children employed as prescribed in Chapter III. of 
Part I., and fixing the manner of dividing the day—+.e., the hours of manual 
work, of meals, of instruction and of rest. This notice shall be approved and 
signed by the inspector. 

A complete statement of the names of the children brought up in the 
institutions designated above, giving their names and surnames and the date 
and place of their birth, and duly certified by the directors of the institutions, 
Shall be presented to the inspector on his request, and particulars shall be 
supplied of any changes which have occurred in the course of the last quarter. 
_ 23. In the establishments contemplated in §§1 and 13 of the present 
Decree the heads of undertakings, managers or persons in charge shall affix 
a general time-table fixing in a uniform manner the hours at which work begins 
and ceases, as well as the hours and duration of the breaks for rest. They 
shall indicate also, in a special time-table, the number of workers authorised, 
in pursuance of §5, to work beyond the hours fixed in the general time-table and 
the branches of work the performance of which they have to ensure. 
A duplicate of the general time-table and the special time-table shall be 
sent to the inspector of labour before being brought into operation and before 
any modifications are made in them. f | 

24. The time-tables shall be held to have been modified if the workers 
are employed outside the hours fixed thereby for their work. _ 

25. Heads of undertakings, directors, managers or persons in charge shall 
notify the inspector of labour of the exceptions of which use has been made 
in. pursuance of §4. . 

_ To this end they shall detach one fly-leaf from a counterfoil book with 
able fly-leaves, which must be in their possession and the form of which 
all be prescribed by the administration, and send it before the work is 
tended by post to the administrative officer. In the same circumstances they 
hall affix the second fly-leaf and leave it exhibited until it is replaced by a new ~ 
otice of exception. . 
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of contravent‘ons of the present Decree. 


in a manner contrary to the present Decree. 
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The administrative officer shall sign this book on his first visit to the 
undertaking. : 

26. Inthe case contemplated in §7 the inspector shall enter in a register, 
which must be kept by all heads of undertakings and which shall be signed by” 
that official, the contraventions noted as regards which force majeure is admitted. ; 
He shall add his observations and, if necessary, his orders to conform to the ~ 
provisions of the present Decree and of the Decrees contemplated in §25. The _ 
inspector shall send to the Director of Agriculture, Commerce and Colonisation 
a copy of the entries which he has made in the register. :| 
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PART V.—INSPECTION. 


27. The heads of the Labour Office and the inspectors shall have the | 
duty, under the authority of the Director of Agriculture, Commerce and — 
Colonisation, concurrently with the officers of the judicial police, of supervising” 
the observance of the provisions of the present Decree. “| 

Notwithstanding, in undertakings or enterprises under the supervision of _ 
a public administration of the State, the enforcement of the provisions of this” 
Decree shall be entrusted jointly with the officers designated by the directors — 
of the various administrations to supervise the observance of the laws regulating _ 
work. } 
28. The Head of the Labour Office, the inspectors of labour and the — 
women inspectors of labour shall take an oath not to reveal manufacturing 
secrets and, in general, the working processes which they may observe in the — 
exercise of their functions. 

Any violation of this oath shall be punished in conformity with §378 of — 
the French Penal Code. } 

29. The Head of the Labour Office, the inspectors of labour, and the 
women inspectors of labour shall have the right of entry into all the establish- | 
ments contemplated by the present Decree, other than those already subject to — 
the control of a public administration, in order to undertake the inspections — 
and inquiries which it is their duty to carry out in pursuance of the lawsregu- — 
lating work ; they may require the production of the books mentioned in §21, — 
the counterfoil books provided for in §25, the register prescribed in §26, the 
works regulations and the wages books. : 

Contraventions shall be notified by official reports of the Head of the 
Office, the inspectors and the women inspectors, which shall be held to be | 
correct unless the contrary is proved. 

These official reports shall be drawn up in duplicate ; one copy shall be — 
sent to the Director of Agriculture, Commerce and Colonisation, and the 
other to the Procuror of the Republic or to the General Secretary of the’ 
Tunisian Department of Justice, in accordance with the rules governing the © 
jurisdiction of the French and Tunisian Courts. The above provisions shall — 
not affect the rules of common law as regards the verification and prosecution — 


PART VI.—PENALTIES. 


30. Manufacturers, directors or managers of establishments contemplated 
in the present Decree who contravene the provisions of the said Decree and 
the regulations relating to the enforcement of the same, shall be prosecuted 
before the proper court and punished by a fine of from 5 to 15 francs. y 

The fine shall be imposed as many times as there are persons employed — 
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Notwithstanding, the penalty shall not apply if the contravention of the 
ectee was the result of an error arising from the production of birth certificates, 
ooks or certificates containing false particulars or issued for another person. 

_ Heads of undertakings shall be civilly liable for the sentences pronounced 
gainst their directors or agents. 

31. In the case of a repeated offence, the offender shall be prosecuted 
efore the criminal court or, where the matter comes within the jurisdiction 
f the Tunisian courts, before the district court and punished by a fine of 
rom 16 to roo francs. 

An offence shall be held to be repeated when the offender has already 
een convicted of an identical contravention within the 12 months preceding 
he action for which he is being prosecuted. 

In the case of a number of contraventions involving the penalties for 
epeated offences, the fine shall be imposed as many times as there may be 
resh contraventions. 

' The court having cognisance of the matter may apply the provisions of 
463 of the French Penal Code in extenuating circumstances, provided that 
he fine shall not, in any case, be less than 5 francs for each offence. 

_ 32. The posting up of the judgment may be ordered according to circum- 
tances, and only in the case of repeated offences. 

The court having cognisance ot the matter may likewise order, in the 
ame circumstances, that the judgment shall be published, at the expense of 
he offenders, in one or more newspapers of Tunis. 

33. Any person obstructing the Head of the Labour Office or an inspecting 
fficial in the exercise of his duties shall be punished by a fine of from 50 to 
oo francs. ‘ 

_ In the case of a repeated offence, the fine shall be raised to from 200 
0 500 francs. 

_ Section 463 of the French Penal Code shall apply to sentences pronounced 
a pursuance of the present Section. 

_ The provisions of the French Penal Code which provide against and 
epress resistance, outrages and violent acts against the officers oi the judicial 
olice, shall be also applicable to persons guilty of acts of a similar nature 
a respect of the Head of the Labour Office, the inspectors of labour and the 
romen inspectors of labour. 


PART VII.—SPECIAL PROVISIONS. 


_ 34. The provisions of the present Decree shall not apply until the Ist 
ictober, 1910. 

35. Our Prime Minister and the Heads of Departments interested are 
harged, each in so far as may concern him, with the execution of the present 
em and to this end they are authorised to take all measures for its en- 


ne 


‘cement. 


s 

. Décret du 15 juin 1910 *déterminant les conditions spéciales du travail des 

"4 enfants du sexe masculin, dgés de moins de 16 ans, dans les travaux souter- 
rans des mines et des carriéres. (Bulletin de l’Office du Travail XIX., 955-) 

ecree laying down the special conditions of work of children of the male sex, 
under 16 years of age employed in underground work in mines and quarries 
(Dated 15th June, 1910.) : ‘ 


is The period of actual work of children of the male sex under 16 years of age 
nderground galleries of mines and quarries shall not exceed 8 hours per shift in 24 hours. 


I2 


The said period of actual work shall not include the time taken in coming out of the 
mine or descending into it, or in going to and from the works, nor breaks for rest, the 
total duration of which shall not be less than one hour. ; ; : a 

2. Children may be employed in screening and loading the mineral, in operating 
and rolling trollies, in charge of and in operating ventilation doors, in operating ventilato | 
worked by hand and other accessory work not exceeding their strength. 3 

They shall not be employed in operating ventilators by hand for more than half 
a working day, broken by a period of at least half an hour for rest. , | 

Children shall not be employed in any kind of work in underground galleries out-- 
side the exceptions contemplated in the preceding paragraphs. of! 

3. The special arrangements contemplated in §12, paragraph 3, of the Decree of 
13th June, 1910, regulating work in industrial and commercial establishments may | 
applied from the present date to mining and quarrying undertakings in which work 
carried on in double shifts and when the work of one of these shifts consists in removin, 
rock and rubbish from the face, in so far as this could not be done during the shift engaged 
in extracting the mineral. Bas 

An owner who desires to adopt this system must give notice in advance to t 
Chief Engineer of the Mining Department. If this official is opposed to the proposa 
permission to adopt it must be procured from the Director-General of Public Works. 

. The penal provisions of the Decree of 15th June, 1910,* regulating wor 
in industrial and commercial establishments shall apply to heads of undertakings, directo 
or managers who contravene the present Decree. ; 

5. Our Director General of Public Works is charged with the execution of t 
present Decree, which shall apply from 1st October, 1910. 


3. Décret du 15 juin 1910 réglementant le payement des salatres des ouvrie 
et employés. (B. de 1’O. du T. XIX., 955.) i 


Decree regulating the payment of wages of workers and employees. (Dat | 
15th June, 1910.) 


1. The wages of workers and employees shall be paid in coin or paper mone | 

pene sally current, regardless of any agreement to the contrary, and shall otherwise: 

be null. | 

2. The wages of commercial and industrial workers shall be paid at least twice 

a month, at intervals of not more than 16 days; those of employees must be paid at least’ 

once a month. 

In the case of piecework, the performance of which is expected to require more 

than a fortnight, the dates of payment may be fixed by agreement, provided that the 

worker shall receive instalments every week and be paid in full during the fortnight 

following the completion of the work. | 
3. Wages shall not be paid in public-houses (débits de boissons) or retail shop: 

except in the case of persons employed there. 

4. The enforcement of this Decree shall rest, jointly with the officers of the judicia 

police, whose functions shall be general, with : 

(1) The Head and the inspectors of the Labour Office, under the authorit 

of the Director of Agriculture, Commerce and Colonisation—as far as concerns com=- 

merce and industry ; 

(2) The officials designated by the Directors of the various administrations 

to ta the observance of the laws regulating work—as far as concerns works 

es.ablishments and enterprises under the supervision of a public administration. — 
Contraventions of the present Decree shall be notified in the manner provided in 

§20 os the Decree of the same date regulating work in industrial and commercial establish- 

ments. 


Without prejudice to civil liability, contraventions of the provisions of §§1, 2 and 
3 of the present Decree shall be referred to the competent court, and shallrender the 
offender liable to a fine of from 5 to 15 francs. 

Section 463 of the French Penal Code shall apply. 

5. The present Decree shall apply from rst Gocaber IQI0. 


*eText Eh. Drly pelts 
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Décret du 15 juin 1910 portant promulgation de la convention internationale 
sur linterdiction de Vemploi du phosphore blanc (jaune) dans Vindustrie des 
allumettes. (B.de 1’O. du T. XIX., 956.) 


ecree to promulgate the International Convention respecting the prohibition 
of the use of white (yellow) phosphorus in the match industry. (Dated 
15th June, 1910.) . 


1. The international convention respecting the prohbition of the use of white 
yellow) phosphorus in the match industry, signed at Berne on 26th September, 1906* 
the text of which follows shall be fully and entirely enforced in Tunis. 


Il. Greece 


i. Act No 185 to amend the Act No. 4030 respecting the payment of the daily 
wages of workers and the wages of servants and employees. (Dated 26th 
March /8th April, 1914.) 


: SOLE SECTION.—A new paragraph (g) shall be added aiter (f) in §3 of 
he Act No. 4030, of 24th January/6th February, 1912, t respecting the payment 
of the daily wages of workers, etc. :— ‘ 

“(g) For the value of articles of food or other important necessities 

supplied by the employer at a price calculated on the basis of the wholesale 

price plus the costs of transport and sale—in accordance with permission 

granted at the request of the persons concerned by Royal Decree on the 

proposition of the Minister of National Economy after a local investigation 

has been undertaken and an expert report procured from the inspector of 

labour giving the reasons for his opinions, after consultation with the em- 
_ ployers concerned and after the Superior Labour Council has reported on the 
matter. The same formalities shall be gone through before the permission 
_is revoked.” 

Letter (b) of §3 shall be amended as follows :— 
““(b) For fines, in so far as regulations are affixed in a prominent 

_ place in the factory or in the office, always provided that the fines imposed 
upon a worker in the course of one day shall not exceed one-fourth of his 
_ daily wages. These fines shall be deposited either in any workmen’s benefit 
_ fund already existing in the undertaking, and one-half of the administrators 
of which are representatives elected by the workers, or in the National 
Bank of Greece in an interest-bearing account under the name of the “‘ Work- 
‘men’s Provident Fund.’ The manner in which this capital shall be used 
shall be regulated by a special Act.” 


4 


», Royal Decree to regulate the hours of work of workers in tobacco stores and 
- tobaeco factories. (Dated 28th May/ 10th June, 1914.) 


_ x. Every closed room in which tobacco is stored, sorted or p:cked shall 
Ye held to be a tobacco store within the meaning of this Decree ; every closed 
om in which tobacco is cut, packed or made into cigarettes shall be held to 
9e a tobacco factory. 
2. Workers and assistants, regardless of age and sex, employed in the 
ybacco stores named in the preceding Section, shall not be employed between 
st April and 30th September for more than 9} hours, and between Ist October 
ind 31st March for more than 8 hours, in 24. 
> — : ES 


mo Lext/£-B. 1, p. 275. 
+ Text E.B. VII., p. 290. 
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These persons shall be allowed a midday break for a meal and rest amount: 
ing to at least 2 hours where the period of employment is nine hours, and aj 
least one hour where it is eight hours. 

These breaks shall not be included in the hours of work. ; 

3. In tobacco factories within the meaning of §r the hours of work of 
workers and assistants, regardless of age and sex,shall be fixed at not mores 
than from 6.30 to 12 in the morning and from 2 to 6 in the afternoon during 
the period from 1st April to 30th September, and from 7.30 to 12 in the mornings 
and 1 to 5.30 in the afternoon during the period from Ist October to 31s 
March. 

4. The provisions of the above Section respecting hours of work ané 
breaks shall not apply to persons for whom, in pursuance of other laws, a: 
shorter period of employment and longer breaks in work are prescribed either 
in general or for specified days of the week. I 

5. In the case of extraordinary pressure of work, the daily hours of 
work of the workers and assistants named in §§2 and 3 may be extended by 
not more than two hours beyond the limits fixed in the same Sections; f 
this purpose it shall be necessary to procure the permission of the Prefect, 
which shall be given upon receipt of a favourable report from the public: 
attorney of the court of first snstance and the president of the police authority 
of the district in which the tobacco store or the tobacco factory is situated. 
In the case of tobacco factories the opinion of the director of the tube 
factory* shall be procured instead oi that of the public attorney. 
exceptions allowed in pursuance of this paragraph shall not be granted on) 
more than 60 days in a year. | 

In the case of contraventions of the provisions of this Royal Decree the: 
provisions of §§3, 4 and 6 of the Act No. 3934 of Igth November /2nd December, 
tg11f, respecting the health and safety of workers and hours of work, shal 
apply. 

Our Minister of National Economy is entrusted with the publication and 
enforcement of this Decree. 


3. Royal Decree to add a paragraph to the Royal Decree to regulate the hours 
of work of workers in tobacco stores and tobacco factories.** (Dated 
31st October / 13th, November, 1914.) . 


4. Royal Decree to amend the Royal Decree of 14th /27th September, 1912 *+ 
respecting hours of work in bakeries. (Dated 24th December, 1914/ 6th 
January, 1915.) . 


1. After §9 of the Royal Decree of 14th /27th September, r9r2,*} respecting 
hours of work in bakeries, a new §ga shall be added, as follows :— 
§ga. The provisions of the preceding Sections shall not apply : 

A. In fancy bakeries, after procuring the special permission o 

the Minister of National Economy. Fancy bakeries shall be held to be 
bakeries ,making exclusively fancy bread and cake and using specia 
steam ovens for this purpose. ; 


* This person is a State official since, in consequence of the tobacco monopol 
the factories are under State administration. (Ed.). 
* aloe Cn 1 of §5 was added to the original Section by a Decree. dated 31 
October/13th November, 1914. See No. 3. 
} Text, BB. VIL.p. 282. 
* See No. 2 above, and note f. 
“1 Text E.B.. VIIL; p. 304; ; 
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_ The permission contemplated in the preceding paragraph shal! be 
given after receipt of a report from the inspector of labour confirming 
the fact that the bakery has the character of a fancy bakery, and of 
an opinion issued by the Superior Labour Council. A baker to whom 
this permission has been granted (1) shall not employ his workers more 
than eight hours a day, and shall regulate the work within the 24 hours 
in such a manner that it is divided into three shifts and that each set 
: of workers is employed for not more than eight hours; (2) shall so 
arrange the shifts every week that the persons employed on the night 
shift one week shall be employed on the day shift the following week : 
(3) shall carry out the formalities prescribed in §rx of the Decree of 
: 14th-27th September, 1912; and (4) shall make no ordinary bread, etc., 
| but only fancy bread and cake. 

B. In bakeries specialising in biscuits, after procuring the special 
permission of the Minister of National Economy. Biscuit bakeries 
shall be held to be bakeries in which exclusively biscuits and children’s 
cakes in general are made. 

The permission shall be given subject to the condition that only 
such articles are made and no ordinary bread. 

Where a person who is in possession of the permission in question 
contravenes the conditions laid down in the preceding paragraphs, the 
permission shall be revoked apart from the penalties imposable in 
pursuance of Act No. 3934.* 

2. The provisions of the preceding Section shall apply to the towns to 
which the Decree of 14th /27th September, 1912, apply, and to those to which 
their application may be extended later in pursuance of §13 of the Decree. 

Our Minister of National Economy is charged with the publication and 
enforcement of the present Decree. 


II. Luxemburg 


x. Beschluss vom 16. Juni 1914, wodurch zugunsten der deutschen Retchs- 
untertanen die Art. 37 und 47 Nr. 3 des Gesetzes tiber die Alters- und In- 

__ validenversicherung bedingungsweise ausser Kraft gesetzt werden. (Memorial 

‘1914, S. 733.) 

Resolution putting §§37 and 47 No. 3 of the Act respecting old age and invalidity 

__ insurance conditionally out of operation, in favour of German subjects. 

(Dated 16th June, 1914.) 


___ The Minister of State, President of the Government ; 
In view of §§37, 47, No. 3, and 48 of the Act of 6th May, ror1,f respecting 


old age and invalidity insurance ; 
In view of §1317 of the Imperial Insurance Code, and of the Federal 
Council’s resolution of 13th October, 1900, granting reciprocity to insured 


Luxemburg subjects ; 
____ In pursuance of the opinion to the same effect presented by the managing 
sommittee of the Insurance Institution ; 


+ | ae Act of t9th November/znd December, 1911. Text E.B. VIL, p. 282. 
oe | text &.B. VI., p. 270. 
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It is resolved that : a 

1. Sections 37 and 47, No. 3, of the Act of 6th May, rort, respecting ol 
age and invalidity insurance, shall go out of operation in favour of Germat 
subjects who are staying within the territory of the Empire. 

2. This resolution shall be published in the ‘“‘ Memorial.” 


2. Beschluss vom 21. August 1914, zur Ausfiihrung der Art. 4, 5, 6, 8 und g de 
Gesetzes vom 21. August 1913, betreffend den wochentlichen Ruhetag de 
Angestellten und Arbetter. (Memorial 1914, S. 937.) 


Resolution in pursuance of §§4, 5, 6, 8 and 9 of the Act of 21st August, 1913, * 
respecting the weekly day of rest for employees and workers. (Dated 21st 
August, 1914.) ' 


1. No workers, employees and apprentices in retail businesses, nor the | 
staffs of ministerial officials shall be employed by their employers on Sunday 
for more than four hours. } 

Employment shall only take place during the hours between 8 a.m. and _ 
12 noon, subject to the following exceptions. , 

2. The staffs of retail businesses and of the offices of ministerial officials — 
shall not be employed on the following festivals : Easter Sunday, Ascension - 
Day, Whitsunday, the Feast of the Assumption, All Saints’ Day and Christmas 
Day. | 

3. The occupiers of retail businesses may employ their staffs for ro hours, _ 
between 8 a.m. and 6 p.m., on the following six Sundays :— { 

A. Inthe town of Luxemburg : On the Sunday of the procession of 
the Mother of God (Octave Sunday) ; on the Sunday after Church Dedication — 
Day; on the Sundays before Easter, before All Saints’ Day, before St. 
Nicholas’ Day and before Christmas Day ; : 

B. In the town of Esch a. d. Alz: On the Sunday before Easter ;” 
on the two Sundays before Whitsunday; on the Sunday before All Saints’ | 
Day; on the Sunday before St. Nicholas’ Day ; and on the Sunday before 
Christmas Day ; 

C. In all other communes of the country: On the two Sundays 
before Easter, before Whitsunday, and before All Saints’ Day. | 

4. Persons may be employed on Sundays as follows :— 

(a) Persons employed in bakeries and confectionery businesses, fro 
4 a.m. until midday ; 

(b) Persons employed in town cook-shops (traiteurs) and in under- 
takers’ businesses, for not more than 8 hours in the period between 8 a.m. 
and 8 p.m. ; 

(c) Persons employed by newsagents and booksellers inside railway 
stations, from 7 a.m. until 7 p.m. ; 

(d) Persons employed in public bathing establishments, from 6 a.m. 
until midday ; 

(e) Barbers’ assistants, from 7 a.m. until 2 p.m. ; War 4 

(f) Employers, workers and apprentices in photographic workshops, 
from 9 a.m. until 6 p.m. ; 4 

Exceptions to §r of the Act of 21st August, 1913,* shall be allowed in 

accordance with the following provisions : 7 
Ea) endear mine ee use wind or water power, either entirely or 
principally, as ‘well as brick-fields and preserving factories, may employ their 

workers on not more than ro Sundays a year, provided that the manager of 


2 he Text EB. IX., p. 106. 
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the undertaking shall notify the industrial inspector of the fact on each 
- occasion within the next 24 hours. 
(2) Clothing and millinery workrooms may employ their workers on 
12 Sundays in the year. 

__ Where these workrooms are in connection with a retail business, in 
which the articles made are offered for sale, the six Sundays contemplated 
under §4 of these regulations shall be included in the 12 Sundays mentioned 
above. It shall rest with the principal of the business concerned to select 
the remaining six Sundays. 

(3) Owners of clothing and millinery workshops and businesses may, 
_in addition, employ their staff on Sundays for not more than ro hours in the 

case of urgent mourning orders, provided that they notify the industrial 

inspector and the nearest police office of the fact without delay, and present 

a statement giving the name of the customer, the cause and nature of the 

extended work, the names of the workers and employees employed, and the 
. period of employment of each individual. 


6. The preceding exceptions and modifications shall not apply to children 
under 16 years of age. , 

Persons of either sex over 16 years of age may be employed on Sundays, 
within the limits prescribed for adult persons, in retail businesses as well as in 
che undertakings named under §§5 and 6 (2) and (3), of these regulations and 
inder §7 (rz) and (3), of the Act. 


7. The staff of the State baths of Mondorf may be employed every year 
ym. all Sundays and holidays between 1st May and rst October. 


8. In pursuance of §7 (8) of the Act the industrial undertakings named 
selow may cause the following processes to be performed on Sundays :— 
; (rt) Blast furnaces—unloading of ore and coke trucks into skips or 
tubs to be conveyed to the mouth of the furnace ; the work of the chargers, 
_furnacemen, gasmen, engineers, and stokers; the work of removing the 
slag and pig-iron ; gas cleaning operations ; the pumping of water necessary 
for the work and, where necessary, water-pumping work in mines; the 
production of electric currents for the purposes of lighting and power ; 
and finally, for not more than four hours, the unloading and shunting of 
-tailway trucks. 
(2) Pottery factories and brick-fields—the stoking and watching of 
the kilns. 
¢ (3) Cement factories—the stoking of the furnaces. 
¥ (4) Breweries and malt works—such work of the boiler attendants 
_and engineers in connection with the cooling apparatus, malting processes, 
etc. (i.¢., the turning and drying of the malt), as is necessary to ensure the 
_tegular course of work. 
oa (5) Powder and explosive factories—the stoking of the drying 
"chambers. a2 : 
_ g. Workers and employees who, in consequence of one of the exceptions 
nentioned above, are employed on Sundays, otherwise than as a temporary 
rrangement, for more than three hours, shall have the right to a compensatory 
est, granted periodically ; it shall not be necessary for this period of rest to 
all on a Sunday, nor to be on the same day for all workers and employees. 
_ The period of rest must consist either of 24 consecutive hours every two- 
eks, or two half-holidays every two weeks; the half-holidays must be 
aken. either before or after x p.m., and employment on these days shall not 
st longer than five hours. 
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10. The provisions of §1 of the Act shall apply in respect of the industri 
undertakings designated under §7 (9) of the Act. | 

Notwithstanding, owners of undertakings may arrange for work to 
continued on the night of Saturday until 6 a.m. on Sunday, provided that th 
workers of this night-shift are allowed an uninterrupted period of 24 hours — 
rest. 4 f 

rz. Owners of undertakings who employ their staffs, in the cases men-_ 
tioned above, either wholly or partially on Sundays shall present to the 
industrial inspector on the first day of each month, and also on the occasion 0} 
every change in the staff, a list giving the names, fore-names, and status o 
the persons employed, as well as the hours of work and the days and hours o 
the compensatory periods of rest contemplated in §1o of the present resolution 
The same list shall be posted up on the employers’ premises in a conspicuo 
place. 

12. Owners of undertakings, directors, managers or supervisors wh 
contravene the provisions of this resolution shall be liable to the penalti 
contemplated in §§r3 and 15 of the Act of 21st August, 1913.* 

13. The present resolution shall be published in the “ Memorial,” in 
order to come into torce on 30th August, 1914. 


3. Gesetz vom 14. Dezember 1914 betreffend Abdnderung des Gese!zes vo | 
29. Mat 1906, iiber die billigen Wohnungen. (Memorial 1914, S. 1165.) 


Act to amend the Act of 29th May, 1906,} respecting cheap dwellings. (Dated 
14th December, 1914.) | 


IV. Netherlands 


1. Wet van den 19 den Junt 1915, tot wijziging van de Veiligheidswet. (Staats ; 
blad No. 281.) ; 


Act to amend the Safety Act. (Dated 19th June, 1915.) 


2. Beslut van den 2 den Juli 1915, houdende bekendmaking van den tekst d 
Vetligheidswet. (Staatsblad No. 304.) 


Decree publishing the text of the Safety Act. (Dated 2nd July, 1915.) 


The text of the Safety Act as amended by the Acts of 1st July, 1 Staatsbla | 
No. 245) and of 19th June, 1915** (Staatsblad No. 281) is hereby papi enen be comenaie 
with §XVIII of the last-named Act, the full text being appended hereto. 


TEXT OF THE SAFETY ACT. 
§1. Introductory Provisions. 


I. Factories and workshops within the meaning of this Act shall be : 

(x) all rooms, whether open or closed, where work is carried on, ir 
or on behalf of some undertaking, in making, altering, repairing, decorating, 
or finishing any articles or materials, or in preparing them for sale in any: 
other manner, or where in or on behalf of any undertaking articles or: 
materials are subjected to operations serving the same ends, in all cases. 


* Text E.B. IX., p. 106. 

+ Title E.B. I, p. 305, No. 3, 

t Text E.B. V., p. 132, 
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provided that a machine tool or a boiler is in use there or that five or more 
persons are habitually present. 

Where processes are carried on on behalf of a single undertaking in 
separate rooms, but which are in communication with each other, the said 
‘rooms shall be held to form an undivided whole ; 

(2) closed rooms where flax is broken or swingled in or on behalf of 
some undertaking ; 

(3) electrical central stations and sub-stations, in so far as electrical 
energy is generated, transformed or stored there in or on behalf of some 
undertaking ; 

(4) land drainage installations. 


§2. On the Erection of Factories and Workshops. 

2. Any person wishing to erect or extend a factory or workshop may 
submit the plans in advance for the opinion of the Chief Inspector of Labour 
for the district. 

'_ 3- In the application for an opinion the following particulars shall be 

Ziven : 

(I) an exact description in duplicate of the place where the factory or 
workshop is to be erected; a statement, in duplicate, of what it is proposed 

to manufacture or prepare in it ; together withthe power which it is proposed 
to use for the purpose ; 

: (2) a ground plan in duplicate on a scale of at least one in a hundred, 
showing the exterior and interior arrangement of the factory or workshop ; 

. (3) an exact description, in duplicate, of the manner in which the 

applicant proposes to conform to the regulations laid down in §6, elucidated 
as far as may be necessary by cross-sections and elevations, likewise pre- 
sented in duplicate, on a scale of at least one in a hundred. 

_ The Chief Inspector of Labour for the district shall acknowledge the 
receipt of these documents by a dated and signed communication. 

4. The Chief Inspector of Labour for the district may require the 
:pplicant to supply any explanations which may be necessary to enable him to 
form a correct opinion on the documents presented. 

_ 5. Within one month of the date of the acknowledgment contemplated in 

33, the Chief Inspector of Labour for the district shall inform the applicant in 

writing of his opinion on the documents presented. If his opinion is un- 

avourable, he shall give the reasons on which the opinion is based. 

_ Acopy of the documents named in §3, certified by the Chief Inspector of 

Labour for the district, shall be attached to the opinion. 

y §3. Regulations for the Protection of the Workers. 

6. Regulations may be issued by general administrative Orders, applying 

sither in general to all factories and workshops or specifically to certain particu- 

ar factories and workshops, relating to : 

i. (a) the height of the workplaces and the free air-space for each 

_worker in relation to the height ; 

(8) lighting ; 

i (c) the prevention of fire and accidents caused by fire ; 

> (d) cloak rooms, lockers and meal-rooms ; 

7 (e) sanitary conveniences. 

_ Less strict regulations may be issued for factories and workshops and for 
rts of factories and workshops already in operation before the issue of 

eral administrative regulations, than for factories and workshops or parts 
the same brought into operation after that date. 
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The owner or manager shall see that his factory or workshop conforms te 
_the regulations issued in pursuance of this Section. ; Ft 
7. General administrative regulations may be issued, applying either in 
general to all factories and workshops or specifically to certain particula 
factories and workshops, prescribing what measures must be adopted by the 
owner or manager, in conformity with the instructions of the Chief Inspector 
of Labour for the district : 
(a) to ensure decency ; 
(b) to ensure a suitable temperature and adequate ventilation without © 
injurious draught ; 
(c) to prevent the generation or dissemination or to secure the 
removal of injurious or noxious fumes or gases or dust ; 7 
(d) to prevent accidents caused by implements, parts of implements, — 
driving gear, means of conveyance, tools, or electrical conductors or installa- 
tions, by falls, by falling objects, solid, fluid or gas-producing substances, » 
which are corrosive or explosive or of a high temperature ; | 
(e) to provide assistance in case of accident ; 
(f) to provide facilities for escape in case of fire ; 
(g) to prevent poisoning, infection or occupational diseases. 
The instructions contemplated in the preceding paragraph shall only be 
given by the Chief Inspector of Labour for the district in pursuance of the _ 
general administrative regulations issued under that paragraph; the said 
instructions shall deal with the manner of carrying out, in a particular case, 
the rules contained therein. | 
The general administrative regulations shall determine, in addition, the 
circumstances in which the Chief Inspector of Labour for the district may 
give instructions : 
(I) respecting the time during which persons may remain in room 
with a high or low temperature, or where there are injurious fumes, gases — 
or dust, or where a risk of poisoning exists ; 
(2) respecting the provision of good drinking water. 
Where an instruction is given in the manner contemplated in the third 
paragraph of this Section, a time limit shall be fixed within which it must be 
carried out. The instruction shall be given in writing and signed and shall 
refer to the provision of the general administrative regulations to the observance 
of which it relates. 
8. The owner or manager of a factory or workshop shall be bound, on 
the instructions of the Chief Inspector of Labour for the district, to affix, in a 
place indicated by the latter, and in such a manner that it is clearly legible by 
all persons, and to keep affixed,a set of rules drawn up by the said official 
and signed by him and by the owner or manager of the factory or workshop. 
containing the regulations which must be observed by the persons present 
in the factory or workshop out of consideration for themselves or for others 
The owner or manager of a factory or workshop shall see that a written or 
printed copy of such rules shall be presented to every regular worker in his 
factory or workshop within eight days after they are signed, and to all new 
regular workers before or on the day when they begin their work. 
§4. Inspection. ; 
g. The officials named in §17 of the Labour Act, rg11* (Staatsblad No. 


319), are charged with the enforcement of this Act, and shall co-operate in its 
administration. i 


— 


* Text. B. Bo VIL, paz. 
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to. The owners and managers of factories and workshops and the persons 
present in the same shall be bound to supply the authorised official with all 
information required relating to circumstances and facts affecting the obser- 
vance of this Act. 

The owner or manager of a factory or workshop shall be bound, in con- 
formity with instructions given by the Chief Inspector of Labour for the 
district, whenever he shall consider it to be necessary, to provide facilities for 
any persons indicated by the inspector employed in the factory or workshop 
to be medically examined, without any other person being present, by a medical 
officer of the Labour Inspection Department or by some other medical man 
appointed by or in the name of our Minister to carry out this duty. 

rz. The owner or manager ot an establishment in which any sort of 
factory work or handicratt is performed shall be bound to give written notice 
of any accident sustained by a person in his undertaking, as a result of which 
the said person is rendered incapable of performing his ordinary work for 
more than twice 24 hours, to the mayor of the commune within which the 
iccident took place. 

The notice shall be sent in within 24 hours after the liability to give notice 
arises, made out in a form which shall be prescribed by our Minister charged 
with the enforcement of this Act. 

It shall not be obligatory to give the said notice if the accident has been 
10tified under §61 of the Accident Act of rgor. 

The mayor shall send the notice to the Chief Inspector of Labour for the 
listrict within 24 hours. 

The mayor shall institute an inquiry into the causes and consequences 
yf the accident and communicate the results of the same to the Chiet Inspector 
yf Labour for the district. 

12. Where an accident is investigated in the manner contemplated in 
363 of the Accident Act of rgo0r, the administration of the State Insurance 
Bank shall communicate the result of the investigation as promptly as possible 
© the Chief Inspector of Labour for the district. 

Our Minister charged with the enforcement of this Act may designate 

vases in which the provisions of the first paragraph shall not apply. 
_ 13. The Chief Inspector of Labour for the district shall have authority 
it any time to institute an inquiry into the circumstances of an accident of 
which notice is required to be given to him in pursuance of any legal enactment. 
14. The owner or manager of a factory or workshop shall, within one 
nonth of the time when such place is brought into operation or when this Act 
1as come into force in it, send to the mayor of the place where the factory or 
vorkshop is situated a statement giving : 


Pe (a) the trade carried on ; : 

a (0) the nature of the power and the number of machine tools used ; 
B/ (c) the number of persons expected to be present there as a rule ; 

> (d) in the case of a factory or workshop belonging to the class of 


undertakings liable to cause danger, injury or nuisances, and which may 
not be established without first procuring permission, the authority to 
_ establish the same given by the permit and the date of the decision by which 
_the permit was granted. te 

___ The form of this statement shall be determined by our Minister charged 
vith the enforcement of this Act. aoe 
15. The mayor shall send the statements contemplated in the preceding 
section to the Chief Inspector of Labour for the district after having taken 
ote of the same. 
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§5. Appeal. : 

16. Where the owner or manager of a factory or workshop objects to) 
instructions given by the Chief Inspector of Labour for the district, he may) 
appeal within 14 days after the date of the said instructions, to the Minister: 
charged with the enforcement of this Act. 

The Minister shall decide after investigating the matter. 

A copy of the decision, with the reasons for the same, shall be sent to: 
the owner or manager of the factory or workplace. : : 

17. Where instructions are modified on appeal, the amended instructions: 
shall take the place of those against which the appeal was made. 

18. The owner or manager of a factory or workshop shall not be undett 
any obligation in connection with an instruction given, so long as appeal mayy 
be made against the same, and so long as no decision has been issued on an 
appeal lodged. 


§6. Penalties. } 
19. The following offences shall be punishable by detention (hechtenis) 
for a term not exceeding one month, or by a fine not exceeding 100 gulden : 
(a) contraventions of §§8, 10, 11, Ist and 2nd paragraphs, and 14, 
Ist paragraph ; 
(b) contraventions of the provisions of the general administrative: 
regulations contemplated in §§6 and 7 ; ; 
(c) failure to comply with instructions given in pursuance of gener 
administrative regulations, issued under §7. 
The penalties may be doubled if at the time when an offence is committed) 
less than two years have elapsed since the right of the offender to appea 
against a previous conviction for a contravention contemplated under (@ 
(d) and (c) above has lapsed. 
20. The owner or manager of a factory or workshop who gives incorrect 
information in the statement prescribed in §14 shall be punished by detention fe 
a term not exceeding three months or by a fine not exceeding 300 gulden. 
2r. In additinn to the persons designated in §8 of the Penal Code: 
(Wetboek van Stratvordering), the mounted police, all officials of the national 
and municipal police, and also the officials contemplated in §9 shall have the 
duty of detecting acts punishable under this Act. 
In the case of the installations contemplated in §24 of the Act of 2ndi 
June, 1875 (Staatsblad No. 95), this duty shall rest exclusively with the Chie 
District Inspectors of Labour and the officials and officers appointed by the 
Minister of War in pursuance of the second paragraph of the said §24 of thet 
Act of 2nd June, 1875 (Staatsblad No. 95). 
The provisions of the first paragraph of this Section shall not apply t 
State workshops, and factories. In such places, supervision for the purposes 
of the application of the Act shall be regulated by the heads of the Admini 
trative Departments concerned. 
22. The officials contemplated in the first paragraph of $21 shall haver 
access to all places where any branch of factory work or handicraft is carried 
on, with the exception of State workshops and factories and the installations 
contemplated in §24 of the Act of 2nd June, 1875 (Staatsblad No. 95), to 
which the Chief District Inspectors of Labour shall alone have access, exceptt 
as regards functions devolving upon other persons on other grounds. 
The country constabulary and forest rangers, the officials of the mounted 
police, not being assistant judicial officers, and the officials of the national 
and municipal police beneath the rank of inspector of the national country 
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constabulary and of commissioner of police shall, unless they have the right 
of entry on some other ground, require a special written order issued by the 
mayor or the cantonal judge. 

If admission is refused to the officials contemplated in §21, they shall 

procure admission if necessary by an appeal to force. 
___In places contemplated in the first paragraph which are at the same time 
dwelling places, or which can only be entered through a dwelling place, they 
hall not be entered against the will of the occupier except on producing a 
pecial written order issued by the mayor or the cantonal judge. A report 
Shall be drawn up in duplicate of such visit, and a copy presented within 
twice 24 hours to the person whose’ dwelling was entered. 

23. The officials contemplated in §2r shall be bound to secrecy in respect 

of whatever may come to their knowledge, in places which they enter in 
pursuance of §22, respecting the trade there carried on, in so far as this is 
not contrary to the provisions of this or any other Act. 
Any person who deliberately violates the secrecy imposed by the preceding 
Section shall be punished by imprisonment (gevangenis) for a term not exceed- 
ing :ix months or by a fine not exceeding 600 gulden, with or without the 
loss of the right to occupy official positions or certain official positions. 

Any person to whose fault the violation of secrecy is attributable shall 
be punished by detention for a term not exceeding three months or by a fine 
not exceeding 300 gulden. 

Prosecution shall only take place on the complaint of the owner or manager 
of the business or undertaking. 

24. Acts made punishable under this Act shall be regarded as offences, 
except the acts punishable under the second and third paragraphs of §23, 
which shall be regarded as misdemeanours. 


§7. Transitory and Concluding Provisions. 


25. General administrative regulations, as contemplated in §6 or §7, 
may provide that the regulations shall come into force at any date after the 
twentieth day after their publication. ; 

26. Byoron behalf of the Minister charged with the enforcement of this 
Act, a factory or workshop starting operations before or within the year 
following the date of publication of general administrative regulations issued 
in pursuance of §6, may be allowed exemption from the provisions of such 
administrative regulations for a term to be fixed in each case. 

This term may be extended once. 

The total duration of exemptions as regards the matters named under 
(a), (c), (d) and (e) shall not exceed a period of ten years, and as regards the 
matter named under (b) a period of three years from the date named in the 
first paragraph. ait 
247. Where special circumstances of a local character give rise in a 
commune to the need for regulations on the subject of this Act, which are not 
ssued by administrative Order, the said regulations may be drawn up by the 
ommunal council subject to our sanction. 

Section r6r of the Act of agth June, 1851 (Staatsblad No. 85), shall apply 
o these local Orders. : 
_ These local Orders shall be published in the manner contemplated in 
72 and 173 of that Act, provided that in the form of publication the date 
1d number of the Royal Decree by which the Order is sanctioned shall take 
the place of the date of transmission to the provincial legislative bodies (Gede- 
puteerde Staten) and the acknowledgment of receipt. 
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28. Except as regards the provisions of §1 (2), this Act shall not apply’ 
to agriculture ; in addition, it shall not apply to horticultural undertakings, 
forestry or cattle-keeping, to the shipping or fishing industries, to State educa=- 
tional institutions, labour colonies and prisons, nor to work done in military 
service. The provisions of the preceding sentence as regards agricultural, 
horticultural, forestry, and cattle-keeping undertakings shall. not apply im 
any circumstances to factories in which the products of such undertakings are 
manipulated, nor to dairies, factories for the manufacture of potato-mez 
strawboard, beetroot sugar, chicory and jam, grain mills, grain and seed 
cleaning, and sifting works. , ' 

This Act shall not affect the regulations respecting the State inspection 
of steam apparatus. 

29. All documents, applications and Orders issued in pursuance of §§2 
to 5 inclusive, 7, 8, 14, 16 and 26 shall be free of stamp duty, and exempt 
from the formality of registration, and shall be distributed without fee. 

30. This Act may be referred to as “ The Safety Act.” 


VY. Panama 


Ley 6a de 1914 por la cual se reglamenta el trabajo de los obreros y de,los empleados 
de comercio. 29 de Octubre de 1914. 


Act No. 6 of 1914 to regulate the work of workers and commercial employe 2S. 
(Dated 29th October, 1914.) 


Workers. 


1. The eight-hour working day for workers and commercial employees 
shall be introduced in the Republic. No such person shall be bound to work 
a larger number of hours than that stated. 

2. In all national and municipal works and, in general, in all works 
carried on in the territory of the Republic, the working day shall be computed 
as eight hours during the day or during the night, according to circumstances, 

3. All hours of work beyond those stipulated by the present Act worked 
for whatever cause and whatever class of work is in question, shall be held to 
be overtime and remunerated accordingly by the owner, contractor, director 
or manager of the works. 

4. Owners of establishments, factories, wharves or works in which, from 
their nature, a larger number of hours of work is necessitated, may make us 
of special agreements between the workers and the proprietors, administrato: 
contractors or directors, taking into consideration the preceding provision. 

5. All contracts concluded on behalf of the Government or the muni 
cipalities, with companies or individuals, under which a certain number of 
workers are required to perform any kind of work, shall include a clause te 
the effect that the contractor or contractors accept the provisions of this Act. 
that they will give preference to the workers of the country, other things being 
equal, and that, during the execution of the work, they will always employ a 
least 50 per cent. of national workers. : 

6. Manufacturing, industrial or any other establishments which ar¢ 
subsequently established in the territory of the Republic shall likewise conform 
to the provisions of the preceding Section. ; . 

It shall not be compulsory for any person to work on Sunday. Not 
withstanding, work may be performed on the said day, in pursuance of < 
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pecial agreement between the persons concerned, and provided that the 
rovisions of the following Section are observed. 

8. The preceding provisions shall not apply to works in which work 
annot be interrupted either on account of urgent necessity or in so far as 
ontinuous work is essential for technical reasons or in which such interruption 
s liable to cause serious injury to the public interests or the public health, nor 
o work performed in order to prevent damage or which it is necessary to 
ndertake on account of natural occurrences. 


Commercial Employees. 


g. Commercial establishments ‘shall allow their employees at least 12 
jours rest in every 24, and, in addition, two hours in the middle of the day 
vhich shall be granted simultaneously to the whole staff of an establishment 
T in rotation. 

Io. It shall be absolutely prohibited to sell and purchase, in stores, shops, 

azaars, and any commercial establishment, between 9g o’clock at night until 
, o'clock in the morning and at all hours on Sundays. 
_ «11. The preceding provision shall not apply to the sale of articles of 
rime necessity, the sale of newspapers, periodicals, reviews, and books in 
josks, railway stations and similar places, and of drugs and medicines in 
hemists’ shops, in which adult persons of the male sex serve. 

12. The owners of commercial establishments in which, from their 
ature, night work is necessary, shall keep two shifts of employees, one for the 
lay and the other for the night. Night work shall amount to eight hours 
mder the same conditions as day work. 

13. In hotels, restaurants, inns and pensions, cafés, public-houses, 
onfectioners’, fruiterers’, and hairdressers’ businesses, and cigar shops, which 
re permanently open after the hour fixed in §10, customers shall be served 
yy the owner or by employees who have expressly contracted to do so. 

14. It shall be absolutely prohibited : 

(x1) To employ young persons under 14 years of age in arduous work, 
rt in public-houses, restaurants or commercial establishments. 

i (2) To employ young persons of either sex under 18 years of age, 
‘in establishments where intoxicating liquors are sold. 

15. All contraventions of the provisions of the present Act shall be 
unished by fines of 50 B. on the first occasion, and double this amount in the 
ase of a repeated offence, without prejudice to the right to compel observance 
f the Act. 


, 


a | VI. Sweden 


cungl. Maj:ts nadiga kungorelse angaende férbud mot minderarigs anvindande 
4 vissa farliga arbeten. Den 31 december 1912. (Svensk Forfattnings- . 
_ Samling 1912, No. 386.) 

oyal Notification respecting the prohibition of the employment of young persons 
_ in certain dangerous branches of work. (Dated 31st December, 1912.) 


i. Persons under 18 (minors) shall not be employed in charge of steam 
oilers or motors or in cleaning or oiling machinery in motion or driving bands, 
hafting or other apparatus for transmitting power when in motion ; nor shall 

‘such person be employed in removing from, or putting on to, shafting in 
jotion any band, chain or rope, unless the occupier concerned has adopted 


; 


specially some mechanical apparatus for this purpose which has the approva 
of the inspector of labour. 

2. If an employer or, in the case of an undertaking managed by the 
State or a commune, the director of the work, contravenes the above pre 
hibition, he shall be punished by a fine of from ro to 500 kr. If he has com 
mitted the said offence with the knowledge and consent of the father or guardiar 
of the minor, a fine of from 5 to 20 kr. inclusive shall be imposed upon the father 
or guardian likewise. 

Any person who during the time when he is under warning for an offence 
contemplated in this Section continues the same contravention shall, if he % 
legally convicted of such offence, have the fines which are provided for suck 
contravention imposed upon him each or every time that a summons is serve 
in the matter. 

3. Contraventions mentioned above shall be dealt with by the police 
tribunal (polis domstal) if a special one is established, but otherwise by thet 
police court, or if there is no such court either, by the general court of justice 

Fines imposed in conformity with this Notification shall devolve upon the 
Crown. 

If the full amount of the fine cannot be recovered, the penalty shall be 
transformed in accordance with the general penal law. 

This Notification shall come into force immediately it is issued. 
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VII. Switzerland 


1. Kreisschreiben des Bundesrates an die Kantonsregierungen betreffend dté 
durch die Kantone aufzustellenden Vollzugsbestimmungen zum neuer 
Fabrikgesetz. Vom 12. Oktober 1915. (Schweiz. Bundesblatt ror15, III 
352.) 

Circular of the Federal Council, addressed to the Cantonal Governments, re- 
specting the administrative provisions to be drawn up by the Cantons 
pursuance of the new Factory Act. (Dated 12th October, 1915.) } 


In pursuance of §83, paragraph 1, the administration of the new Federa 
Act of 18th June, r914,* respecting work in factories, and of the regulations 
issued by the Federal Council under the Act, rests with the Cantons. he 
Cantons have also the duty of issuing certain administrative provisions them. 
selves. In order to advise the Cantons further, as regards the nature of these 
provisions, we deem it expedient to present the following observations to them 
for their guidance. 


On §29 (Jurisdiction and Procedure in Civil Disputes). 


Although the legal relations between the factory owner and his employees 
are regulated entirely by the Law of Obligations, those between the owner and 
the workers are only governed by the Law of Obligations in so far as no specie 
provisions are contained in the Factory Act (§20). Provisions of this nat 
are contained in §§21-28, which regulate terms of notice, the limitation of the 
right to give notice, periods of probation, the payment of wages, the retentior 
of wages (décompte), the consequences of any illegal interruption of t 
conditions of service, additions to wages, the free supply of appliances, an 
deductions from wages. . 


* Text E.B. IX., p. 269, 
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_ The application of these provisions and of those of the Law of Obligations 
which are not contrary to §§21-28 of the Factory Act, may lead to disputes 
det ween the factory owner and the worker. The competent judicial authorities 
lesignated by the Cantons have to decide in such disputes (§29, paragraphs 
[and 2). Paragraphs 3, 4, 5 and 6 of the said Section contain various rules of 
orocedure to be observed in investigating and deciding the disputes in question. 
The cases will, as a rule, involve only matters of minor importance ; 
or this reason it is prescribed that the proceedings shall be verbal and sum- 
mary. Workers and employers are equally interested in the prompt settle- 
ment of their disputes. Professional representation is not permitted, except 
n so far as this seems justified in view of the special personal circumstances 
Mf one party. The judge must, on his own initiative, search out the facts of 
mportance to the decision ; he is not bound by any offers from either party 
0 produce evidence, and must be quite unhampered in his judgment of the 
evidence submitted. Thus the principle of leaving the judge free to use his 
liscretion has been adopted instead of binding him by the usual rules of pro- 
sedure. The judge may never go beyond the claims made. The procedure 
s free of charge. In case of fraudulent proceedings, the judge is authorised 
-o impose fines upon the guilty party and to lay either the whole or part of the 
sosts upon him. 

Cantons which already possess a special procedure for the investigation 
and decision of the civil disputes in question between factory owners and 
workers, will adapt this procedure to §29 of the Factory Act, in so far as it 1s not 
n conformity with that Section. The other Cantons will designate the Courts 
py which such disputes are to be settled; in addition, they will have to issue 
ules of procedure in conformity with §29 of the Factory Act. The Cantons 
wre at liberty to make arrangements for appeal. 

The Cantons are requested, in addition, to consider whether the pro- 

visions of §29 should not be extended voluntarily to other wage-earners, or 
n general to all persons working under a contract for wages. If they are not 
0 extended, the judge will only have jurisdiction if, at the time when the 
lispute began, the undertaking concerned was subject to the Factory Act. 
_ We request the Cantons which already conform to §29 to forward to the 
Swiss Department of National Economy (Industry and Trade Division) the 
“ules of procedure for the investigation and decision of civil disputes arising 
irom conditions of service, as adapted to that Section and those yet to be 
ssued in pursuance of the same. 


re On §§30-35 (Conciliation Boards). 


- In pursuance of §30 of the new Factory Act, the Cantons are required to 
sstablish permanent conciliation boards for the settlement of collective disputes 
between factory owners and workers. The organisation of these cantonal 
conciliation boards is subject to the sanction of the Federal Council. 

- The Cantons which already possess regulations respecting conciliation 
boards are requested to adapt these to the principles laid down in §§30-35 and 
6 submit them for ratification. The other Cantons should proceed to draw 
1p corresponding provisions without delay. We recommend those Cantons 
where legislation will be necessary, particularly those where the referendum is 
sbligatory, to take this matter in hand immediately. The draft regulations 
ould be submitted to the Swiss Department of National Economy (In- 
stry and Trade Division) as soon as possible, and at latest by 30th June, 
. _ This Department, with the co-operation, if necessary, of the Swiss 
Lo; 


partment of Justice, will make a preliminary examination of them and lay 


- 
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the applications for ratification before the Federal Council. In the case 
of draft measures which are subject to the referendum, they can only be ratifiect 
without prejudice to their acceptance by the people. 

In order that the regulations respecting the organisation of cantonal con 
‘ciliation boards may conform to §§30-35, we wish to elucidate the principles 
to be observed in organising the boards. ie See 

(a) The conciliation boards are State institutions of a public judicie 
character ; their function will be to intervene in collective disputes betwee 
factory owners and workers. ~ : 

Collective disputes are to be held to be differences arising out of the 
opposing interests of employers and workers in connection with conditions 
of work, and with the interpretation and execution of collective or nor al 
contracts of work. Asa result of these opposing interests, strikes, boycotts: 
and lock-outs are liable to occur. i! 

The conciliation boards will consequently not have to concern them 
selves with civil disputes arising from conditions of service. As mention x 
above, the competent judges decide on such disputes. an 

(b) In accordance with the Factory Act, the cantonal conciliation 
boards must be permanent institutions.: They will intervene officially on 
their own initiative or at the request of an authority or the parties, and not 
only in order to settle a conflict which has already broken out, but also i 
order to prevent a threatened conflict. 
(c) If the Cantons make use oi the power given to them by §35, we 
recommend that the conciliation boards set up for factories should also dea! 
with differences ar‘sing in other undertakings, either in the case of trades 
which do not come under the Factory Act at all, or of those which are only 
partially covered by that Act. For instance, if tinsmiths, locksmiths om 
woodworkers strike, the conciliation proceedings can extend to the whole 
trade, although the Factory Act only applies to one part of it. © 
(d) Since the conciliation boards contemplated under the new Factory 
Act have a judicial character, they must be in possession of official com 
pulsory authority. All persons summoned by the board of conciliatiom 
are bound under penalty to appear, to take part in the proceedings, an¢ 
to give information. This obligation concerns not only the parties con 
cerned, but also witnesses, experts, persons bound to produce documents, ete: 
The conciliation boards are not bound to await the wishes of the 
parties. They may, on their own official initiative, take whatever steps the 
may seem good to them in order to prevent, elucidate, or settle a collective: 
dispute. 
The procedure is free of charge. ' 
(e) The employers and workers of the principal branches of industr: 
of the Canton must be represented on the conciliation board ; it is in con 
formity with the character of the institution that employers and worker 
should be represented in equal numbers. In addition, it is advisable to 
appoint substitutes. : 
(f) After the conciliation board has examined the causes and nature 
of the dispute and has finished the investigation, an attempt should be 
made at conciliation. A solution should be proposed to the parties ti 
which they may agree or not. The proposals made by the board shouk 
be moderate and show the clear desire to reconcile the opposing interes 
of the parties, and to remove friction. They should be as objective a 
possible and take into consideration the circumstances of each individ 
case. Even when such a proposal is not accepted, it may all the same hav 
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some effect in influencing public opinion which plays an important part in 
industrial disputes. Even a rejected proposal may form the basis for a 
speedy understanding. 

(g) The parties may, in particular cases, give the conciliation boards 
power to issue binding awards. In view of this possibility, the Cantons 
are recommended to see that the statement of the agreement reached is clearly 
and definitely drawn up, that it names the points in dispute, and excludes 
all misunderstanding, that it is embodied in the record of the proceedings 

of the board and makes provision for the complete observance of the award 

‘In accordance with the cantonal law of procedure. 

: (4) Factory owners and workers in one and the same industry may 

establish a voluntary conciliation board, to take the place of the official 

‘board. The establishment of such conciliation boards is very desirable, 

since they have in practice shown good results. Voluntary conciliation 

boards are not subject to the compulsory provisions of §§30-35 of the Factory 

‘Act. They may be organised as desired, and may issue binding awards, 
as, for instance, is already done in the book-printing trade. 

(1) Where the collective dispute extends beyond the limits or a 

Canton, we reserve to ourselves the possibility either of appointing an ex- 
traordinary, non-permanent conciliation board, in accordance with §32, 
or, according to circumstances, of entrusting a cantonal conciliation board 

with the affair. When, after §32 has come into force, a collective dispute 

‘between employers and workers extends beyond the limits of a Canton, 
the Cantons concerned must notify us of the fact immediately in order that 
we may take the necessary steps in due time. 

We draw attention to the fact that, in accordance with §§36-39 ot 
the new Factory Act, the provisions respecting conciliation boards do not: 
apply to Federal workshops and those of the Federal railways. 

* 


* * * * * * * 


On §83, paragraph 3. 
Cantons which propose to refer specified functions of local and district 
ithorities to the same authority for the whole Canton, are requested to sub-- 
it their arrangements for our ratification as soon as possible. 
* * * * * * * * 

As régards the duty of Cantons to issue administrative provisions, their 
mstitutions will govern the question of whether this should be done by 
gislation or by Order. Jes 
_ The Swiss Department of National Economy (Industry and Trade Division). 
teady to supply the Cantons with any further information they may desire. 


4 VIII. Uruguay 


ey por la cual el trabajo diario de los obreros, dependientes, etc., se fija legal- 
~ -mente en ocho horas en todo el territorio de la Républica. 17 de Noviembre. 
® de rors. 

et limiting the daily work of workers, employees, etc., to eight hours throughout. 
"the territory of the Republic. (Dated 17th November, 1915. 

4 1. The actual hours of work of workers in factories, workshops, dockyards, 
ies, works of construction, earth-works, or at ports, or on riversides and. 
vers; of employees or assistants employed in industrial and commercial. 
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establishments ; of drivers, guards, and other persons employed on eae, 
and tramways ; of riverside carriers and, in general, of all persons engaged tm 
daily work of the same kind as that of the workers and employees designated] 
shall not exceed eight hours a day. 

2. This Act shall apply also to workers employed in works carried out oF 
behalf of the State. \ 

3. Inspecial cases the limit of work for adult persons may be extended] 
provided that in no case shall it exceed 48 hours for every 6 days’ work ; 

In case of any deviation from the normal duration of the working day 
notice shall be given to the proper authorities (Intendencia) in accordanges 
with the requirements laid down by the executive authority in regulations 
supplementary to this Act. i} 

The executive authority shall regulate the compulsory periods ob 

rest which shall be allowed in every trade during the hours of work fixed by 
this Act. : 

5. Workers shall not be employed in any factory, workshop, atc 
they have worked in another establishment the maximum number of ho 
allowed by this Act ; notwithstanding, where a worker works in one establish 
‘ment a number of hours less than that permitted hereby, he may work the 
remaining hours in another. 

6. Occupiers of factories, workshops, etc., who permit workers or em 
ployees to work a larger number of hours than is permitted by this Act shal 
be fined ro pesos on the first occasion for each worker in respect of whom t ne 
law has been infringed, and 15 pesos on subsequent occasions. The workers 
‘shall be fined to the amount which they earn by the extra work, but no sue 
fine shall be more than the extra amount earned in one month. 

7. Supervision over the observance of this Act shall be exercised 
25 special inspectors who shall be allotted by the executive authority to the 
different departments in whatever numbers may be considered expedient, ang 
who shall be attached to the Labour Office. 

The salary of each inspector shall be 1080 pesos per annum in the depart-! 
ment of Montevideo, and 960 pesos in the other departments. These 
inspectors shall have the right to enter the work-places, and to asl 
for whatever information, may be necessary for the discharge of their duties; 
in accordance with regulations to be issued on this subject by the executive 
authority. | 

Any owner or representative of an establishment who refuses to place 
the disposal of an inspector whatever matter he may demand for the purposes 
of carrying out his duties, or who obstructs or molests an inspector in the 
exercise of functions conferred upon him by this Section, shall be punished t 
a fine of 25 pesos for each contravention upheld. 

8. This Act shall come into force three months after its promulgation. 


War Measures in regard to Labour 
Legislation 


IJ. Austria 


Erlass des k.k. Handelsministerium vom 11. September IQI5, Z. 14.428, an 
alle politischen Landesbehérden, betreffend die ausnahmsweise Gestattung 
dey Nachtarbeit von Frauen und jugendlichen Personen in industriellen 
Unternehmungen. _ (Soz. Rundschau XVI., II., 164.) 


ecree of the Ministry of Commerce, addressed to all provincial authorities, 
respecting exceptional permission for women and young persons to 
eee night in industrial undertakings. (Dated 11th September, 
IQI5. 

Since warlike operations began, petitions have repeatedly arrived at the 
inistry of Commerce, containing requests from individual industrial under- 
‘ings engaged in producing army supplies or important articles of con- 
imption, for exceptional permission to employ women and young persons 
-night. In view of the special expediency of protecting these classes of 
orker, and the existing legal prohibitions existing in this respect, some of 
hich have an international basis, the Ministry of Commerce has not up to 
le present considered the question of allowing such exceptions. But now, 
»a result of the extension of compulsory service in the militia to higher age 
oups and the shortage of adult male workers which is making itself felt 
ore and more, the necessity to employ women and young persons at night 
particular industrial undertakings has increased to such an extent that it 
is become imperative to consider in what forms exceptions to the generally 
aintained prohibition of night-work for women or young persons, as the 
se may be, could be allowed to particular industrial concerns coming especially 
to consideration in view of the exigencies of war-time. Legal grounds for 
lowing such exceptions are given in the Royal Order of roth October, 1914 
..G.Bl., No. 274), which empowers the Government to adopt economic 
easures which may be necessary on account of the extraordinary circum- 
amces caused by the war. In pursuance of this Order the Ministry of Com- 
erce, in agreement with the Ministry ot the Interior, has resolved to empower 
provincial authorities, for so long as warlike operations continue, to allow, 
| request, in the case of industrial undertakings which prove they are engaged 
r the purposes of the army administration in supplying urgent military 
sessities, or in the production of important articles of consumption needed 
provisioning the people, exceptions, subject to revocation at any time, to 
prohibition of night-work for women and young persons contained in the 
of 21st February, rgrr* (R.G.BI., No. 65), provided that this appears. 
dient, in the existing circumstances, in the interests of the State or in the 


<r 


2 * Text E.B. VL, p. II9. 
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public interest in some other respect, and if the uninterrupted progress of the 
undertaking is at stake. The existence of these conditions shall be carefully 
tested in each individual case where an application is made by industriah 
undertakings for permission to employ women or girls at night as an exception) 
and in all such cases a report shall be procured from the competent industria 
inspector, who shall submit suggestions on the question of granting or refusing 
the permission applied for. The final decision in this matter of applications 
received shall then rest with the provincial authorities if they agree with the 
view contained in the report of the industrial inspector as regards granting on 
refusing the application. In the opposite case, the decision on the matter o% 
the applications shall rest with the Ministry of Commerce, to which the docw 
ments relating to the case shall be submitted with proposals as promptly as 
ssible. | 
nh The same procedure shall apply in respect of petitions relating to excep 
tional permission to employ male young persons between 14 and 16 at nighi 
in industrial undertakings in so far as this night-work is not already allowed! 
in pursuance of the Orders of 27th May, 1885 (R.G.BI., Nos. 84 and 85), issued 
by the Minister of Commerce in agreement with the Minister of the Interie 
In view of the special necessity of protecting this class of workers, which is s 
important for the future defence of the State, such requests can only be con 
sidered by the Ministry of Commerce in quite special exceptional cases, evel rn 
where the above-mentioned conditions for the employment of women ané 
girls at night are present. The Provincial Government is consequenth 
requested after procuring a report from the competent industrial inspector 
to subject such requests for exceptional permission to employ male young 
persons between 14 and 16 at night to a strict investigation, from the pointi 
of view of whether they are worthy of consideration, and then to submit the 
applications, with proposals, to the Ministry of Commerce for decision. . 
Continuous registers, showing the names and addresses of the industria 
undertakings in question and the duration of the exceptions allowed, shall be 
kept of the permits issued respecting exceptional permission to employ womer 
and girls or male young persons between 14 and 16 at night, whether suc 
permits were granted in the authority’s own sphere of action, or as a result of¢ 
decision of the Ministry of Commerce applying in the local official district 
These registers shall be closed every quarter and submitted to the Ministry 
of Commerce. | 


2. Erlass des k.k. Handelsministerium vom 21. Oktober 1915, Z. 17.820, @ 
alle politische Landesbehorden, betreffend die Gestattung der Nachtarbeii 
von Frauen und Jugendlichen und die Bewilligung von Ueberstunden 4 
re pemences verarbeitenden Betrieben. (Soz. Rundschau XVI., I | 
166. 

Decree of the Ministry of Commerce, dated 21st October, 1915, addressed | 
all provincial authorities, respecting permission to employ women a 
young persons at night, and to work overtime in works where cottor 
is prepared. (Dated 21st October, 1915.) 


_ _ It is well known that the checking of supplies of raw material in the cotton 
industry has given rise to a scarcity of working materials, as a result of whic 
-the Ministerial Order of 15th September, 1915 (R.G.BI., No. 268), was issue 
reserving the existing supplies of specified raw materials and half manufactured 
goods for the requirements of the Army, and imposing far-reaching restrictions 
on the preparation of cotton and cotton yarns. | 
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It was the object of these measures in the first place to c i 
eduction in, and eventually even the closing seen of, cm aicnse ar 
orking for the Army. As, in consequence, a large number of workers may be 
4 to be thrown out of employment, it seems desirable, from the point 
view of social legislation, to take all possible measures to postpone the 
‘duction or closing of undertakings for the preparation of cotton, for as lon 
time as possible. A suitable measure to this end is to discontinue a 
eeding up which is not absolutely unavoidable, and especially ‘iu 
oid, as far as possible, the employment of women and young persons at night 
d to abstain from permitting overtime. The Provincial Government is 
ynsequently requested to make no use for the present, in works where cotton 
prepared, of the power given by the Decree issued by this Department on 
[th September, 1915* (Z. 14.428), to grant exceptional permission to employ 
omen and young persons at night, but to submit before further consideration 
1 applications reaching them, for permission to employ women and young 
ersons at night in works where cotton in any form is prepared, to the Ministry 
Commerce, where the question of whether in the case under consideration 
| unavoidably urgent requirement of the Army is really in question will be 
bjected to a strict inquiry, in collaboration with the competent military 
ithorities. 
All applications for permission to work overtime in undertakings of the 

ind in question should be dealt with similarly. 


. Verordnung des Handelsministers im Einvernehmen mit dem Minister des 
Inneyn und dem Minster fiir Kultus und Unterricht betr. die Regelung 
der Sonn- und Fetertagsruhe im Handelsgewerbe. Vom. 28. Dezember 
Ig15. (Reichsgesetzblatt 1915, No. 403, S. 1114.) 


rder of the Minister of Commerce in agreement with the Minister of the 
: Interior and the Minister of Religion and Education, respecting the 
| regulation of Sunday and holiday rest in commercial undertakings. 
(Dated 28th December, 1915.) 

x. The Ministerial Order of 31st July, ror4t (R.G.BI., No. 184), respecting 
le regulation of Sunday and holiday rest in industrial undertakings, issued in 
wsuance of §r of the Imperial Order of 31st July, r9r4f (R.G.BI., No. 183), 
hereby put out of operation as far as commercial establishments are con- 
tned. At the same time, the Acts of 16th January, 1895 (R.G.BI., No. 2r), 
id 18th July, 1905t (R.G.BI., No. 125), as well as all Ministerial Orders and 
rders of the Provincial Authorities issued in pursuance of those Acts, shall 
me again into force in so far as those Acts and Orders regulate Sunday and 
liday rest in commercial undertakings. | 

_ 2. This Order shall come into force 14 days after its publication. 


“ 


. II. France 


— du Ministre du Travail, en date duIg aout 1915, transmettant une 


 _ circulaive du Ministre de I’ Intérieur, en date du 22 mat 1915 et relative 
aux mesures propres a faciliter V entrée en France des travatlleurs espagnols. 
_ (Bulletin du Ministre du Travail XXI1.; 75*): 

reular of the Minister of Labour transmitting a Circular of the Minister of the 
Interior, dated 22nd May, 1915, and relating to measures to facilitate 
the entry of Spanish workers into France. (Dated rgth August, IQI5-) 


 * Text E.B. XL, p. 31. 
+ Text E.B. X., pp. 55 and 56, Nos. 2 and 3. 
_ £ Text G.B. IV., p. 311. 
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2. Instruction ministérielle du 22 aotit 1915, relative aux sursis d’appel i 
accorder : 1° aux entrepreneurs de battages et mécaniciens de machines @ 
battre ; 2° aux maréchaux ferrants, forgerons et mécaniciens réparateurss 
de machines agricoles, pendant la période des semailles et labours d’automn 
(Dalloz, VI., 65.) 


Ministerial instructions, respecting postponement of military service to 
granted : (r) to threshing contractors and threshing-machine engineers ; 
(2) to farriers, blacksmiths and repairing engineers for agricultura 
machines, during the time of harvest.and autumn ploughing. (Dated 
22nd August, I915.) t 


3. Instruction ministérielle du 26 aotit IQI5, au sujet des permissions et sursis 
d’appel a accorder pour le ravitaillement en bois des armées et de la popula . 


tion civile. (Journal officiel du 27 aofit 1915; Dalloz VI., 68.) ; 


Ministerial instructions respecting leave and postponements of military service 
to be granted for the purpose of securing supplies of wood for the 
armies and for the civil population. (Dated 26th August, 1915.) 


eA la 


A. Postponements of Military Service. 


er It should be remembered that persons who have been allowed 
a postponement of military service are absolutely bound to devote themselves 
entirely to the forestry work for which they were allowed the postponement 
the local authorities and officials have to supervise the manner in which suc 
persons employ their time and to require their return to the colours if their 


work is inadequate. : 


B. Leave. 


ae Persons on leave must devote their whole time to. processes 
in the cutting and transport of wood ; in order to ensure effective supervisio 
of the manner in which they employ their time, notice of the permits giv 
shall be notified by the Mayors, through the prefects, to the police and t 
keepers of waters and woods. 


4. Circulaive ministérielle du 31 aottt 1915, au sujet des permissions et sur 
d'appel ad accorder pour le ravitaillement en bois des armées et de la 
etn s civile. (Journal officiel, 15 septembre, 1915; Dallo 

gia: | 

Ministerial Circular respecting leave and postponements of military service t 
be granted for the purpose of securing supplies of wood for the armies; 
and for the civil population. (Dated 31st August, r9gr5.) 


5. Instruction ministérielle du 18 septembre 1915, pour l’applicati | 
explottations houilléres de l'article 6 de la loi du aout ae (jour | 
officiel, 19 Septembre, r9r5; Dalloz VI., 202.) a 


Ministerial instructions to apply §6 of the Act of 17th August, rors, to coa 
mining undertakings. (Dated r8th September, rors) 


“7 
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G. Instruction ministérielle du 19 septembre 1915, pour l’application de V’article 

c 6 de la lot du 17 aotit 1915 en ce qui concerne les établissements, usines et 
explottations de l'industrie privée travaillant pour la défense nationale, 
autres que les exploitations houilléres. (Journal officiel, 20 septembre 
1915; Dalloz VI., 205.) ‘ 

Ministerial instructions to apply §6 of the Act of r7th August, r9r5, as far as 

: concerns private establishments, workshops and undertakings working 
for the national defence, other than coal-mining undertakings. (Dated 
roth September, r915.) 


7. Circulaive mimistérielle du 2 octobre 1915, relative au logement et ala nourriture 
de certains ouvriers. (Bull. off. min. guerre, P.S.P., p. 540; Dalloz, 
VIL., 215.) 

Ministerial Circular respecting the lodging and feeding of certain workers. 

, (Dated 2nd October, r9r5.) 

S. Arrété ministériel du 4 octobye 1915, portant création d’une commission 

. mixte de la main-d’ceuvre agricole. (Journal officiel, 7 octobre, 1915 ; 

- Dalloz VI., 253.) | 

Ministerial Decree to create a mixed commission on agricultural labour. 
(Dated 4th October, I9I5.) 

9. Circulaire du Ministre du Travail, en date du 5 octobre 1915, relative a 
Vétablissement des listes professionnelles de réfugiés belges et frangais en 

, chémage. (B.M.T., XXII., 88*.) 

Circular of the Minister of Labour respecting the drawing up of lists, by trades, 

: of unemployed Belgian and French refugees. (Dated 5th October, 


3 I9I5.) 


1O. Circulaive ministérielle du 15 octobre 1915, relative a la situation des hommes 

ar. affectés a des établissements, usines ou explortations privés travallant pour 

se la defense nationale en conformité de l'article 6 de la lot du 17 aout 1915. 

f (Bull. off. min. guerre, P.S.P., p. 433; Dalloz, VII., 20.) 

Ministerial Circular respecting the position of men attached to private estab- 

rents, pork hoge 2 aadeakines working for the national defence, 
in conformity with §6 of the Act of 17th August, r9r5. (Dated 15th 
October, 1915.) 


4 

rs 

1 ‘Décret du 18 octobre 1915, modifiant les conditions de recyutement des 

: ouvriers immatriculés pendant ou a la smte des hostilités. (Journal 
officiel, 21 octobre 1915; Dalloz VII., 50.) 

: cree to modify the conditions for recruiting workers enrolled during or 

4 after hostilities. (Dated 18th October, 1915.) 


Z , eatt tionnement des 
. Décret du 25 octobre 1915, relatif a la création et .au fone 
~ comités consultatifs d'action économique. (Journal officiel, 31 octobre 
r915; Dalloz VIL., 96.) sé 
# i is j f consultative committees » 
sree respecting the establishment and functions o ; 
Poni econ measures. (Dated 25th October, I915-) 


oo 
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1B. Circulaire ministérielle du 25 octobre 1915, aux préfets sur Vexécution deg 
travaux d’automne. (Journal officiel, 27 octobre, 1915 ; Dalloz VII., 98. 


Ministerial Circular addressed to the prefects respecting the carrying out 0° 
autumn tillage. (Dated 25th October, 1915.) 7) 


14. Décret du 28 octobre 1915, concernant la prolongation du mandat des membre 
du conseil supérieur du travail et la fixation de la date des sessions du dt 
conseil pendant les hostilities. (Journal officiel, 31 octobre IgIs 
Dalloz VII., 126.) 


Decree to extend the term of office of the members of the Superior Labouni 
Council, and to fix the date of the sittings of the said Council dw ing! 
hostilities. (Dated 28th October, 1915.) 


15. Circulaire du Ministre du Travail, en date du 28 octobre 1915, relative @ 
lVoctroi, en cas d’embauchage, de réquisitions de transport gratuit aw 
chémeurs et réfugiés. (B.M.T., XXII., go[*].) 


Circular of the Minister of Labour respecting the giving of free travelli ng 
passes to unemployed persons and refugees in the event of their procuri 
employment. (Dated 28th October, 1915.) ; 

a 

1G. Circulaire du Ministre du Travail, en date du 29 octobre 1915, relative ¢ 
LV établissement des listes professionnelles des réfugiés en chomdage. (BME 
XXII., or[*].) } 

Circular of the Minister of Labour respecting the drawing-up of lists, by trade 
of unemployed refugees. (Dated 29th October, 1915.) 


17. Loi du 19 novembre 1915 portant prorogation des pouvoirs des membres d 
conseil supérieur des sociétés de secours mutuels. (Journal officiel 
2I novembre 1915; Dalloz VIII., r8.) 


Act to extend the term of office of the members of the Superior Council ¢ | 
Mutual Aid Societies. (Dated r9th November, 1915.) 


18. Circulaire ministérielle du 24 novembre 1915, relative a la situation des 
hommes affectés dans les établissements de l'Etat. (Bull. off. min. guerre, 
P.S.P., p. 563; Dalloz VIIL., 60.) : 


Ministerial circular respecting the position of men attached to State establish- 
ments. (Dated 24th November, ror5.) 7 


19. Décret du 12 décembre 1915, relatif a la surveillance des établissements 
dangereux ou insalubres qui travaillent pour la défense national 
(Journal officiel, 19 décembre 1915 ; Dalloz VIII., 165.) 


Decree respecting the supervision of dangerous or unhealthy undertakings 
working for the national defence. _ (Dated 12th December, 1915.) 


1. The following provisions shall apply during hostilities to works 
factories and workshops which are adapted a etablishel, directly or indirectly 
for the carrying out of orders for the purposes of national defence, and whick 
as a result of the nature of the manufacturing processes, are subjected to the 
legislation respecting dangerous or unhealthy trades : Ci - 
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___ The permission necessary for establishing or enlarging an undertaking of 
this kind shall be granted provisionally by the War Department, after a 
summary investigation has been carried out by an officer, engineer or official 
designated for the purpose by the branch of the service concerned. 

This provisional permit may be revoked if the undertaking ceases to 
work for the needs of the Army or if the occupier refuses to adopt the measures 
prescribed in the interests of the public health and the safety of the workers 
and persons living in the neighbourhood. In any case the permit shall be valid 
only during the war and shall not endow the owner with any legal rights. If 
the occupier wishes to continue his manufacturing processes after the con- 
clusion of hostilities he shall submit an application for regular sanction, which 
shall not be given until the legal formalities have been carried out. 

Establishments opened as a result of provisional permits shall be subject 
to inspection by the War Department. Inspection shall be carried out by 
officers, engineers or officials designated for the purpose by the branch of the 
service for which the establishment is working. It shall be the object of such 
inspection to ascertain whether all the regulations for the protection of the 
life and health of the workers are being observed and to require any improve- 
ments not being opposed to the due progress of the manufacturing processes. 


__ 2. The Minister of War and the Ministers of Commerce and Industry 
and of Posts and Telegraphs are charged, etc. 


20. Circulaive ministérielle du 22 décembre 1915, relative aux travaux agricoles 
en 1916. (Journal officiel, 31 décembre, IQI5 ; Dalloz VIII., 210.) 


Ministerial Circular respecting agricultural work in 1916. (Dated 22nd 
December, 1915.) ; 


ZI. Loz du 31 décembre 1915, portant régularisation : 1° du décret du 29 sep- 
tembre 1914, relatif aux sociétés allemandes, autrichiennes et hongroises 
d’ assurances contre les accidents du travail et d’assurances sur la vie ; 
2° du décret du 18 novembre 1914, relatif a la situation, au regard de la 
loi des retyaites ouvriéres et paysannes, des assurés mobilisés. (Journal 
officiel, r janvier 1915; Dalloz VIII., 259.) 


Act to regularise : (1) the Decree of 29th September, 1914, respecting German, 
Austrian and Hungarian societies for insurance against industrial 
accidents and life insurance societies ; (2) the Decree of 18th November, 


;. IQI4, respecting the position of mobilised insured persons under the 
3 Act relating to old age pensions for workers and peasants. (Dated 
is 31st December, I9I5-) 

Se Sore SEecTION.—The following Decrees are hereby ratified :— 

3 (xr) The Decree of 29th September, 1914*, respecting German, Austrian 


cand Hungarian societies for insurance against industrial accidents and life 
insurance societies. 


4 (2) The Decree respecting the position of mobilised insured persons 
under the Act relating to old age pensions for workers and peasants. 


a 


38 


II. Germany 


(A) EMPIRE. 


1. Bekanntmachung iiber die Erstattung der verauslagten Betrage fur Wochenhilf 
waihrend des Krieges an die Lieferungsverbande. Vom 13. Septembee 
1915. (Z.BI.D.R., S. 373.) | 


Notification respecting the reimbursement of maternity benefits paid ow 
during the war, to the bodies paying the same. (Dated 13th Septembe: 
IQI5.) 1 


2. Bekanntmachung betr. Einwirkung der Fiirsorge fiir Angehérige von Kriegs: 
teilnehmer auf deren Unterstiitzungswohnsitz. Vom 13. Novembeg 
1915. (R.G.BL., S. 764.) . ; 
Notification respecting the effect of provision for the dependants of person: 
taking part in the war on their domicile for the purposes of maintenance 
(Dated 13th November, 1915.) : 


3. Bekanntmachung, betreffend Abkiirzung der Wartezeit in der Angestellten 
versicherung. Vom g. Dezember 1915. (R.G.BI., S. 815.) 


Notification respecting the reduction of the waiting period under the Employe 
Insurance Act. (Dated 9th December, rgr5.) 


: 


The time limit fixed in §39 of the Employees’ Insurance Act, within whicl! 
a reduction of the waiting period for drawing the benefits of that Act may b 
allowed, shall be extended for all persons who were employees within th 
meaning of §395 before Ist January, r9g16, until the conclusion of the calendi 
- year following the year in which the war ends. 


4. Bekanntmachung iiber die Anrechnung von Militadrdienstzeiten und did 
Erhaltung von Anwartschaften in der Invaliden- und Hinterbliebenen: 
versicherung. Vom 23. Dezember 1915. (R.G.BI., S. 845.) 


Notification respecting the calculation of periods of military service and tha 
maintenance of claims to benefits under the invalidity and survivors 
insurance. (Dated 23rd December, 1915.) | 


I. Periods of military service in the German or Austrian service during 
the present war (§1393, paragraph 1, Nos. r and 2, R.V.O.) shall be counted 
as periods of voluntary insurance in the case of persons whose claims to benefit 
hold good or are maintained in pursuance of this Order, but who have no 
satisfied the condition laid down in §1393, paragraph 2, of the Imperial In 
surance Code, without it being necessary for the contributions to be paid. For 
this purpose the corresponding weeks shall count as voluntary contributio 
if valid voluntary contributions were made immediately before, not merely 
temporarily, and otherwise they shall count as weekly contributions in wages 
class II., paid in order to continue voluntary insurance or to ensure further 
te according to the nature of the valid contributions made immediately 

ore. 
_ 2. In so far as, during the present war, the payment of contributions to 
invalidity and survivors’ insurance is prevented by the action of enemy States, 
the contributions of insured persons of German and Austro-Hungarian nation- 
ality, the payment of which would not be permissible on account of the expiry 
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-of the time limits prescribed in §§r442, 1443 and 1444, paragraph 2, of the 
Imperial Insurance Code, may yet be paid in arrear until the conclusion of 
the calendar year following the year in which the war ends. 

__In the case of voluntary contributions which could have been paid effec- 
tively in arrear at the time when payment was prevented, paragraph 1 shall 
only apply in so far as the said contributions are necessary in order to maintain 
the claim to benefit (§§1280, 1282, R.V.O.). 

__ To the same extent it shall be permissible to pay voluntary contributions 
in arrear in the circumstances named in the preceding paragraphs, even after 
invalidity has begun. 

3. Inthe case of insured persons who perform military service during the 
present war in the German or Austro-Hungarian service, contributions which 
could have been effectively paid in arrear when the service began may be 
paid in arrear to the extent permissible under §2, paragraph 1, in the case of 

compulsory contributions, and to the extent permissible under §2, paragraphs 
2 and 3, in the case of voluntary contributions. 

4. In the case of arrears of compulsory contributions, rights shall not 
expire under §29, paragraph 1, of the Imperial Insurance Code, until the date 
up to which they may be paid in arrear in accordance with §§2 and 3. 

5. The payment of voluntary contributions in arrear in pursuance of 
§2, paragraphs 2 and 3, and §3 shall only be permissible in the first or second 
wages class. 

The existing provisions shall continue to apply as regards the payment of 
higher contributions than those legally payable, for periods of employment for 
which insurance is compulsory. 

6. Contributions which have been paid, in respect of the periods of 
‘military service which count under §1, in order to continue voluntary insurance 
‘or to ensure further insurance, shall be repaid to the insured person without 
interest if application is made to this effect before the date indicated in §2, 
‘paragraph 1. In case of dispute, §§1459, 1462 and 1463 of the Imperial In- 
surance Code shall apply correspondingly. 

If the claim to reimbursement is renounced, or the time limit for applying 
‘not observed, §r shall not apply in respect of the periods covered by con- 
tributions, in so far as this is more favourable for the insured person. 

c 4. The rule contained in §1420, second sentence, of the Imperial Insurance 
Code, shall not stand in the way of the insured person in the cases contemplated 
in §§2 and 3, if the exchange of the receipt card is effected by the date indicated 
in §2, paragraph I. 

8. This Order shall come into force and apply as from 1st August, T9T4. 
In so far as these provisions are to be applied hereafter, failure to apply 
‘them shall form a ground for review (§1697, R.V.O.), even if the Superior 
“Insurance Office could not apply them at the outset. Pe 
-_Inso far as claims have been lawfully rejected before the coming into force 
‘of this Order, although they would have been upheld in pursuance of the 
pout of the same, the failure to apply these provisions shall form a 


‘ground for reopening proceedings in accordance with §§1722 e¢ seg. of the 
Imperial Insurance Code. 
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6. Bekanntmachung des Oberkommandos in den Marken iiber die Arbeitszeit mt 
Lumpenreissereien. Dezember 1915. (Reichsarbeitsblatt, 1916, 75.) 


Notification of the Superior Command in the Marches respecting hours of work : 
in rag-tearing works. (Dated December, 1915.) 


I. The treatment of woollen, half-woollen and cotton rags, and of woolle 
half-woollen and cotton substances and waste from textile processes, in tearing } 
machines (devils) shall be prohibited, subject to the following exceptions. ~ 

2. The processes prohibited in §r may be performed in so far as the 
tearing is effected for the purpose of manufacturing artificial wool or artificial - 
cotton for military purposes, 7.e., on the order or with the permission of the 
War Raw Materials Department of the Royal Prussian Ministry of War, the 
Royal Prussian Clothing Supply Department, the Royal Prussian Field 
Ordnance Department, the Joint-stock Company for the Disposal of Material — 
Wastes or the War Wool Supply Company. The existence of a military ord 
shall only be held to be proved if the undertaking concerned is in possession of 
a valid voucher from one of the aforesaid institutions. : 

3. For other purposes (manufacture of goods for civil orders) tearing 
machines shall only be used in the preparation of the rags, substances and 
waste named in §1, on Monday and Tuesday of each week, and for not more 
than Io hours on each of these days. ’ 

4. The use of tearing machines which were not in use before the comir 
into force of this Notification, shall be prohibited for other than militar 
purposes (see §2). , | 


7. Bekanntmachung des Oberkommandos in den Marken betr. mit Kraft ange- 
triebene Maschinen fiir Konfektionsarbeit. Dezember 1915. (Reichs- 
arbeitsblatt, 1916, 76.) : 


Notification of the Superior Command in the Marches respecting machines 
driven by power for the manufacture of clothing. (Dated December, — 
IQI5.) . 

In pursuance of §5, letter (b), of the Act respecting the state of siege, dated — 
4th July, 1851 (in Bavaria, in pursuance of §4, No. 2, of the Act respecting the 
state of war, dated 5th November, 1912), the following is hereby brought to — 
general notice : ; 

I. The cutting-out of woven and knitted material by means of | 
cutting machines driven by mechanical power is hereby prohibited. » | 
2. In all works in which power-driven sewing and button-holing — 
machines ‘and other similar machines are used for the making of woven and 
knitted goods, these machines shall only be used for 30 hours in each week. 
3. Work in the making of goods from woven and knitted materials 
shall not be given out at lower rates of wages than those usual in the locality 
in the month of December, ror5. 
Where the workers employed at the machines’ designated in §2 were 
formerly paid daily or weekly wages, the wages paid for a week to each 
worker shall not, after the coming into force of this Notification, be lower 
than those formerly usual in the locality. 
_ In so far as articles paid for by the piece must, as a result of the 
_ prohibitions contained in §§r and 2, be made in a manner different from 
that formerly employed, the worker shall be compensated by the employer 
in wages for the extra expenditure of time involved. _ ie 
In case of Soe ee an opinion shall be procured from the Chamber of 
Handicrafts for the locality. 
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No special profit shall accrue to the undertaking, based on any such 
increase in wages, when the manufactured goods are sold, i.e., the sale 
price shall not be increased by more than the actual amount of the extra 
wages. 
4. These provisions shall not affect workshops conducted by the 
_ military and naval administrations themselves. 

. Persons supplying goods direct to the Army and Navy, who are 
doubtful if the time limit for delivering the same can be observed in view of 
the prohibitions contained in §§r and 2, shall apply to the department giving 

_ the order for an extension of time. The controlling authority shall, at the 
_. special request of the department giving the order, allow an exemption from 
the prohibitions contained in §§r and 2 for the completion of current orders, 

_ in cases where an extension of time cannot be allowed in the interests of 

_ the Army. 

. The Army and Navy supplies departments shall not give out new 
orders without taking into consideration the provisions of this Notification. 
6. No application for exemptions on grounds other than those named 
~ in §5 shall be considered. 
7. This Notification shall come into force on its publication. 
8. Copies of the present Notification (obtainable at the Woven 
~ Goods Notification Office of the War Raw Materials Department of the 
Royal Prussian Ministry of War, Berlin S.W. 48, Verlangerte Hedemann- 
- strasse II) shall be posted up in the rooms of the businesses and firms con- 
® cerned. . 


(Bb). FEDERAL. STATES. . 
KINGDOM OF PRUSSIA. 
1. Knappschafts-Kriegsgesetz. Vom 26 Marz 1915. Preuss. Gesetzsamml., 
Sreb1:) 


‘Miners’ Benefit Societies War Act. (Dated 26th March, IQI5.) 


i. Residence abroad caused by the calling up of a member to military, 
‘sanitary or similar service, shall count likewise as regular residence in the 
country within the meaning of §17, paragraph 1, of the Miners’ Benefit Societies 
‘Act as amended by the Notifications of r7th June and 30th December, rg12.* 
(Gesetzsamml. 1912, S. 137, 1913, S. 2.) nie 
_ 2. Where the rules of a miners’ benefit society or of a special sick fund 
impose a waiting period for the benefits of the sick fund, the time limit shall 
cease to run for all members who perform military, sanitary or similar service 
during the present war. If the waiting period has already elapsed, it shall not 
be necessary to pass through another waiting period. Time in respect of 
which the contributions are continued shall be included in the waiting period. 
_°3. Members of miners’ benefit societies or of special sick funds whose 
membership has lapsed under §18, paragraph 1, sentence 2, of the Miners’ 
Benefit Societies Act, shall have the right to re-enter the sick fund of a miners 
aoe society or a special sick fund within SIX weeks of their return home, if 
hey have performed military, sanitary or similar service. _ 
__ This rule shall apply likewise to persons who, at the time of their entry 
into military, sanitary or similar service, were entitled to extended insurance, 
inder §17, paragraphs 1 and 2, of the Miners’ Benefit Societies Act, but have 


i 


made no use of this right. 


* Title E.B, VIII., p. 122, No. 4;-p. 125, No. 12. 
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The association or the special sick fund may require the persons indicat 
in paragraph 2, who apply for admission, to be medically examined. 
illness already existing at the time of re-entering the insurance shall not 
entitle the member to any benefits from the fund in respect of such illness. 

4. The time limit fixed in §32, paragraph 1, sentence 2, of the Mine 
Benefit Societies Act shall cease to run from the time when a member is called 
up for military, sanitary or similar service until two months after his a 


from such service. 


5. The obligation to pay recognition fees (§33, paragraph I and, 2 of the 
Miners’ Benefit Societies Act) shall cease while military, sanitary or similar 
service is being performed and during the two months following ee 
from such service. During this period the time limit fixed in §33, paragrap 
2, of the above-named Act shall cease to run. Time spent in military,, 
sanitary or similar service, as well as the two months following discharge 
from such service, shall be included in the waiting period (§30, paragraph | 
of the Miners’ Benefit Societies Act) and in the service age (§31 of the Act). : 


6. Members of pensions funds, who are not entitled to pay recognitio 
fees, shall not lose their claims to the benefits of the pensions fund (§34,, 
paragraph 1, of the Miners’ Benefit Societies Act) if they leave the employment : 
entitling them to membership in order to enter military, sanitary, or similar : 
service, and re-enter a pensions fund within two months of their discharge. 


7. Where a member of a pensions fund being called up for military, , 
sanitary or similar service, re-enters a pensions fund within two months of his 
discharge from such service, the period of membership before the service began 


shall be included in the time limit of one year fixed in §34, paragraph 3, of 7 


Miners’ Benefit Societies Act. 


8. Military pensions paid as a result of the present war shall not be: 
reckoned as part of invalidity pensions. + 


9. The provisions of this Act shall apply without the rules of the miners 
benefit societies being altered. 
Rules which give members wider rights shall not be affected by this Act. _ 


10. The provisions of this Act shall apply in respect of military, sanitary, | 
or similar service performed by subjects of the Empire in the present wat 
directly or indirectly for the German Empire. mt 

The Minister of Commerce and Industry may provide that this Act shall . 
apply likewise to the subjects of other States and for military, sanitary or ' 
sim lar service performed directly or indirectly for such States. 


ir. This Act shall come into force on the day of its publication. 
shall operate as from Ist August, 1914. This Act shall also apply in respect of 
time during which members of miners’ benefit societies may have been called. 
up for training before mobilisation, and who could not return to work again 
but have performed exclusively military, sanitary or similar service. 

The Minister of Commerce and Industry is empowered to fix the date on. 
which the Act shall cease to have effect. 1 


2. Erlass betr. Fiirsorge fiir Kriegsinvaliden. Vom 8. September rors. | 
(H.M.BL., S..232.) . PLem et ae 


Decree respecting provision for persons invalided in the war. (Dated 8tl : 
September, 1915.) | 
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3. Verfiigungen betr. die Unterstiitzung von Familien in den Dienst eingetretener 
Mannschajten. Vom 9, 13. und 16. September rg15. (M.BI. Inn. Verw., 
S. 169 und 176.) 


Instructions respecting the maintenance of the families of men who have 
entered the service. (Dated gth, 13th and 16th September, 1915.) 


4. Erlass betr. die Gewahrung von Kriegsbeihilfen an gering besoldete Staats- 
beamte. Vom 22. September 1915. (M.Bl.Med., S. 343.) 


Decree respecting the granting of war bonuses to low paid State officials. 
(Dated 22nd September, 1915.) 


5. Verordnung wibey weitere Verlingerung der Giiltigkeit der Verordnung 
rr. September 1914 betr. ein vereinfachtes Enteignungsverfahren zur 
Beschaffung von Arbeitsgelegenheit und zur Beschaftigung von Kriegs- 
A apenas Vom 25. September 1915. (Preuss. Gesetz-Samml., 

=i4i. 

Order respecting the further extension of the Order of 11th September, 1914, 
relating to a simplified dispossession procedure in order to create 
opportunities for work and for the employment of prisoners of war. 
(Dated 25th September, I9T5.) 


[Six months after the conclusion of the state of war-.] 


6. Evlasse betr. Kriegswochenhiljfe. Vom 11. und 16. Oktober 1915. (H.M.BL., 
; S. 274. und 346.) 
Decrees respecting maternity benefit during the war. (Dated r1th and 16th 
October, I9I5.) 


7. Verfiigung betr. die Unterstiitzung von Famulien in den Dienst erngetretener 
Mamnnschaften. Vom 14 Oktober 1915. (M.BI. Inn. Verw., S. 177.) 


" Instruction respecting the maintenance of the families of men who have 
+ entered the service. (Dated 14th October, 1915.) 


% ers In many cases the fact of necessity is denied by reference to 
" the capacity or opportunities of the wife and other dependants to work. Most 
- certainly these persons should endeavour to earn themselves as far as possible 
what is necessary for their maintenance. But it should not be forgotten in 
this connection that it is often difficult for wives to make full use of their 
_ working capacity owing to the existence of young children for whom the 
ee of the mother is indispensable. Consequently, in such cases, if no 
other suitable arrangement can be made for the care of the children, the 
_ maintenance must not be refused on account of the applicant’s capacity for 


work. if aat eeee 


8. Bekanntmachung?* betr. die Ausdehnung des Knappschafts-Kriegsgesetzes 

vom 26. Marz 1915 auf Angehorige der ésterreichisch-ungarischen 
_ Monarchie. Vom 23. Oktober 1915. (Preuss. Gesetz-Sammil., S. 147.) 
Notification to extend the Miners’ Benefit Societies War Act; of 26th 
‘March, r915*, to subjects of the Austro-Hungarian Monarchy. (Dated 


23rd October, I915.) 


44 


In pursuance of §10, paragraph 2, of the Miners’ Benefit Societies War 
Act of 26th March, r915* (G.S., 1915, p. 61), I hereby provide that : 
The provisions of the Miners’ Benefit Societies War Act of 26th March, 
1915* (G.S., 1915, p. 61), shall apply likewise to subjects of the Austro 
Hungarian Monarchy and to military, sanitary or similar service performe 
directly or indirectly for that Monarchy, provided that the provisions 0 
§rx of the said Act as regards retrospective effect shall apply also to this” 
Notification. 


9. Erlass betr. nicht gewerbsmdssig betriebene Arbeitsnachweise. Vom 16. 
Dezember 1915. (H.M.BI., S. 396.) 


Decree respecting employment bureaux not carried on for profit. Date 
16th December, 1915.) 


[Obligation to report every month to the Imperial Statistical Office.] ; 
IV. Great Britain and Ireland . 


An Act to amend the Munitions of War Act, 1915. (Dated 27th January, al 


1. The Minister of Munitions may by Order declare any establishment or 
establishments belonging to or under the control of His Majesty or any Govern- 
ment Department in which munitions work is carried on to be a controlled” 
establishment or controlled establishments as the case may be, and thereupon 
the provisions of the Munitions of War Act, 19157 (hereinafter referred to as _ 
“the principal Act ’’), and this Act relating to controlled establishments shall 
apply to such an establishment or establishments subject to such modifications _ 
and exceptions necessary to adapt those provisions to such an establishment 
or establishments as may be specified in such Order. : 

2. Sub-section (2) of §x of the principal Act shall have effect as if after the 
words “in any case in which they think fit may ’’ there were inserted the words _ 
“and in the case where the difference is a difference between an employer an 
persons employed which appears to the Board of Trade a bond fide difference — 
and which the Board have failed to settle by such steps as aforesaid, shall 
within 21 days from the date of the report.” | 

3. (r) Where a workman has entered into an undertaking with the | 
Minister of Munitions under §6 of the principal Act, and was at the time of | 
entering into that undertaking in the employment of any employer, then if 
that employer within the period of six weeks from the date of the undertaking | 
dismisses that workman from his employment, he shall be guilty of an offence 
under the principal Act, and shall be liable to a fine not exceeding £5, unless _ 
he proves that there was reasonable cause for dismissing the workman. : 

(2) It is hereby declared that where the fulfilment by any workman _ 
of any contract is interfered with by the necessity on his part of complying with 
an undertaking entered into by him under §6 of the principal Act, that necessity 
is a good defence to any action or proceedings taken against that workman in — 
respect of the non-fulfilment of the contract so far as it is due to the interference, _ 
and he shall be entitled to enter into such an undertaking notwithstanding | 
the existence of such a contract. : 


* Text E.B. XL, p. 41. 
+ Text E.B. X., p. 236, No 12. 
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- (3) Section 6 of the principal Act shall apply to a workman who had 

_ before the passing of the principal Act entered into an undertaking of the 
nature mentioned in that Section in iike manner as if the undertaking had 
been entered into in pursuance of that Section. 


__4. Where a person who has been temporarily released from naval or 
military service for the purpose of employment on or in connection with 
munitions work, or a workman who has entered into an undertaking with the 
Minister of Munitions under §6 of the principal Act, or to whom that Section is 
applied by this Act, has been assigned to any employer, and that employer 
has entered into an undertaking with the Minister of Munitions as to the class 
or description of work on or in connection with which the person or workman so 
assigned to him is to be employed, then, if the employer acts in contravention 
of or fails to comply with any of the provisions of the undertaking, he shall 
be guilty of an offence under the principal Act and liable to a fine not exceeding 

. five pounds. 


5. (I) Section 7 of the principal Act shall have effect as if for Sub-sections 
_ (1) and (2) of that Section the following two Sub-sections were substituted :— 

“(xz) A person shall not give employment to a workman who has 
within the last previous six weeks, or such other period as may be provided 
by Order of the Minister of Munitions as respects any class of establishment, 
been employed on or in connection with munitions work in any establish- 
ment of a class to which the provisions of this Section are applied by Order 
of the Minister of Munitions, unless he holds a certificate from the employer 
by whom he was last so employed or from a munitions tribunal that he is 
free to accept other employment. ; 

“(2) If any workman or his trade union representative complains. 
to a munitions tribunal, in accordance with rules made with’ respect to 
those tribunals, that an employer has unreasonably refused or neglected 
to issue such a certificate as aforesaid, that tribunal may, after examining 
into the case, if it thinks fit, itself issue such a certificate or order the issue 
of such a certificate by the employer.”’ 


. (2) Where a workman employed on or in connection with munitions. 
_ workin any establishment of a class to which the provisions of §7 of the principal 
Act are for the time being applied by an Order made thereunder is dismissed or 
discharged by his employer, the employer shall forthwith give him such a 
certificate as aforesaid, and if he fails to do so, a munitions tribunal may, in 
addition to issuing or ordering the issue to him of such a certificate, order the 
_ payment to him by the employer of such sum, not exceeding £5, as the tribunal 
"may think fit, unless the tribunal is of opinion that the workman was guilty 
of misconduct for the purpose of obtaining dismissal or discharge. 
‘This Sub-section shall apply to a workman who applies for a certificate 
on the ground that he has for a period of more than two days been given no 
opportunity of earning wages, or who leaves his employment on account of 
conduct on the part of the employer, or any agent of the employer, which. 
would justify the immediate termination by the workman of his contract of 
- service, in like manner as if he had been dismissed or discharged by his em- 
ployer. | | ee . 
a * (3) Where a contract of service with a workman employed on or in 
connection with munitions work in any establishment of a class to which the 
- provisions of §7 of the principal Act are for the time being applied by an Order 
‘made thereunder is terminated by dismissal, and less than one week's notice, 
‘or wages in lieu of notice, has or have been given, the employer shall, subject. 
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to the provisions of this Sub-section, within 24 hours of giving notice of dis- 
missal to the workman report the matter in such manner as may be prescribe 
by rules made by the Minister of Munitions, and such rules shall provide fo: 
the determination by a munitions tribunal (in case of difference) of the amount 
if any, and not in any case exceeding £5, which is to be paid by the employer 
to the workman in lieu of notice, and for the payment of the sum so determined 
to the workman, unless the tribunal is of opinion that owing to the discontinuous: 
or temporary nature of the employment or misconduct of the workman th 
employer had reasonable cause for dismissing the workman without a week’ 
notice : 


Provided that nothing in this Sub-section shall apply to workme 
engaged in ship repairing, or to any class of workmen exempted in the prescribed _ 
manner on the ground that the circumstances of their employment were such 
that the provisions of this Sub-section ought not to apply to them. 

(4) The provisions of §7 of the principal Act which prohibit the — 
giving of employment to workmen in the circumstances mentioned in tha 
Section shall not apply so as to prevent the giving of employment to a workman 
in a controlled establishment to which he has been assigned by the Minister 
of Munitions in pursuance of §6 of the principal Act. 

(5) In determining whether the grant of a certificate has been 
unreasonably refused for the purposes of §7 of the principal Act as amended by 
this Section, a munitions tribunal shall take into consideration the question 
whether the workman has left or desires to leave his work for the purpose off 
undertaking any class of work in which his skill or other personal qualifications 
could be employed with greater advantage to the national interests, and 
whether the employer has failed to observe the conditions laid down in the 
fair wages.clauses required by resolution of the House of Commons to be 
inserted in Government contracts, and whether the workman has left o 
desires to leave his work because he has recently completed a term of appren 
ticeship or period of learning his trade or occupation and desires to obtain the 
full standard rate of wages applicable to fully qualified workmen in his trade 
or orn ey Eh * oor 

( e Minister of Munitions may make rules for carryi f 
principal Act as amended by this Section ee effect, and in bet i. ton 
‘such rules provide— a 

(a) for the issue, form, custody, duration, delivery up, and 
ras sitey i in case of loss or destruction, of certificates ; 
or the issue of certificates to persons not en in 
connection with munitions work ; 4 sree 
(c) for prohibiting the insertion in a certificate issued by an 
employer of any matter other than the prescribed particulars ; 
and may provide for any breach of such rules being punishable as an offence 
under = TS Act sw fine not exceeding five pounds. 

7 s Section shall not come into operation until 
be fixed by a See oe thereunder. oe on 

6. (1) Where female workers are employed on or in co a i 
munitions work in any establishment of a Rem to which the neato pi ee 
of the principal Act as amended by this Act are for the time being applied by 
an Order made thereunder, the Minister of Munitions shall have power by Ordid 
to give directions as to the rate of wages, or (subject, so far as the matter is 
one which is dealt with by the Factory and Workshops Acts, rgor to Igrr, to 
the concurrence of the Secretary of State) as to hours of labour, or conditions 
of employment of the female workers so employed. ats . 


Me Ld 
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(2) Any directions given by the Minister of Munitions under this 

Section shall be binding on the owner of the establishment and any contractor 
or sub-contractor employing labour therein and the female workers to whom 
the directions relate, and any contravention thereof or non-compliance there- 
with shall be punishable in like manner as if the Order in which the direction 
is contained was an award made in settlement of a difference under Part I. 
of the principal Act. 

(3) No direction given under this Section shall be deemed to relieve 
the occupier of any factory or workshop from the obligation to comply with 
the provisions of the Factory and Workshops Acts, 190r to IQII, or of any 
Orders or Regulations made thereunder, or to affect the lability of any person 
to be proceeded against for an offence under the Employment of Children Act, 
1903, so however that no person be twice punished for the same offence. 

The Minister of Munitions shall have power by Order to give directions 
as to the rate of wages, hours of labour, or conditions of employment of semi- 

‘skilled and unskilled men employed in any controlled establishment on muni- 
tions work being work of a class which, prior to the war, was customarily 
undertaken by skilled labour, or as to the time rates for the manufacture of 
complete shell and fuses and cartridge cases in any controlled establishment 
in which such manufacture was not customary prior to the war; and any 
direction so given shall be binding on the owner of the establishment, and any 
contractor or sub-contractor employing labour therein, and the workers to 
whom the directions relate, and any contravention thereof or non-compliance 
therewith shall be punishable in like manner as if the Order in which the direc- 
tion is contained was an award made in settlement of a difference under Part I. 
of the principal Act. 

8. (1) The Minister of Munitions may constitute special arbitration 
tribunals to deal with differences reported under Part I. of the principal Act 
which relate to matters on which the Minister of Munitions has given or is 
empowered to give directions under the last two preceding Sections, and the 
Board of Trade may refer any such difference for settlement to such tribunal 
in lieu of referring it for settlement in accordance with the First Schedule to 
the principal Act. ¢ 4 alten 

x (2) The Minister of Munitions may also refer to a special arbitration 
tribunal so constituted, for advice, any question as to what directions are to 
be given by him under the said Sections. 

(3) The tribunal to which matters and questions relating to female 
workers are to be referred under this Section shall include one or more women. 
; g. (1) The expression ‘‘ munitions work ’’ for the purposes of the prin- 
cipal Act and this Act means— fos ef 
i (a) the manufacture or repair of arms, ammunition, ships, 


__—__ vessels, vehicles, and aircraft, and any other articles or parts of articles 
a (whether of a similar nature to the aforesaid or not) intended or adapted 
a for use in war, and of any other ships or vessels, or classes of ships or 
# vessels, which may be certified by the Board of Trade to be necessary 
____ for the successful prosecution of the war, and of any metals, machines, 
i _ or tools required for any such manufacture or repair, and of the materials, 
____ of any class specified in an Order made for the purpose by the Minister 
of Munitions, required for, or for use in, any such manufacture or repair 


(0) the construction, alteration or repair of works of construction 
and buildings for naval or military purposes, and of buildings in which 


sas aforesaid; and ; 
: 
munitions work is or is intended to be carried on, and the erection of 
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machinery and plant therein, and the erection of houses for the accom 
modation of persons engaged or about to be engaged on munitio 
work; and 
(c) The construction, alteration, repair, or maintenance of doc 
and harbours and work in estuaries in cases where such construction, 
alteration, repair, maintenance or work is certified by the Admiralty to 
be necessary for the successful prosecution of the war; and 
(d) the supply of light, heat, water, or power or the supply 
tramways facilities in cases where the Minister of Munitions certifi 
that such supply is of importance for the purpose of carrying on muni- 
tions work, and the erection of buildings, machinery, and plant required 
for such supply ; and 
(e) the repair of fire engines and any other fire brigade appliances 
in cases where the Ministe: of Munitions certifies that such repair is 
necessary in the national interest. i 
(2) In §3 of the principal Act there shall be added after the words 
“affecting employment on,” in both places where those words occur, the 
words ‘or in connection with,’’ and in the same Section the words “ the 
manufacture or repair of arms, ammunition, ships, vehicles, aircraft, or any 
other article required for use in war, or of the metals, machines, or tools required 
for that manufacture or repair in this Act referred to as’’ shall be repealed. 
(3) This Section shall not come into operation until the time fix 
by rules made under §5 of this Act as the date for the commencement of t 
ection. 
to. At the end of §9 of the principal Act the following proviso a 


inserted :— 
“ Provided that the power of making an Order applying §7 of this 
Act to any dock shall rest with the Minister of Munitions and not with the 
_ Admiralty.” 
11. Sub-section (2) of §4 of the principal Act shall be read as if the word: 
“or to any agreement existing before the establishment become a controlle¢ 
establishment, between the owner of the establishment and an employee with 
regard to any periodical increase of remuneration ’”’ were inserted after the 
words “ nineteen hundred and fifteen.”’ 


_ 12. For removing doubts it is hereby declared that the expressions 
“workman ” and ‘‘ workmen,’ wherever they occur in the principal Act an 
this Act, include not only persons whose usual occupation consists in manua 
labour, but also foremen, clerks, typists, draughtsmen, and other persons whose 
usual occupation consists wholly or mainly in work other than manual labour 

13. Sub-section (4) of §15 of the principal Act shall be read as if th 
words “‘ of the second class ’’ were struck out. 


14. For §12 of the principal Act the following Section shall be sub 
stituted— 
“12. If any person makes any false statement or representation, o 
gives any false certificate, or furnishes any false information— ] 
(a) for the purpose of evading any provision of this Act ; or 
__ (d) in any proceedings before any munition tribunal, arbitratio: 
tribunal, referee, or board of referees under this Act or the rules made 
thereunder ; or 
(c) to the Minister of Munitions or any officer employed by him 
for the purpose of obtaining or retaining employment, or of obtaining 
or retaining the services of any workman ; . 
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_ or if any person alters or tampers with a certificate given. under §7 of this 
Act, or personates or falsely represents himself to be a person to whom such 
a certificate has been given, or allows any other person to have possession of 

any such certificate issued for his use alone, he shall be guilty of an offence 
and liable on conviction under the Summary Jurisdiction Acts to imprison- 
ment with or without hard labour for a term not exceeding three months or 

toa fine not exceeding fifty pounds.” 

15. Where non-union labour is introduced during the war into any class 
of work ina controlled establishment in which it was the practice prior to the 

ar to employ union labour exclusively the owner of the establishment shall 
e¢ deemed to have undertaken that such introduction shall only be for the 
erlod of the war, and if he breaks or attempts to break such an undertaking 
€ shall be guilty of an offence under the principal Act and liable to a fine not 
xceeding fifty pounds; but subject as aforesaid such introduction shall not 
be deemed to be a change of working conditions. 

16. (x) In Sub-section (x) of §rr of the principal Act, which specifies the 

matters in respect of which owners of establishments in which persons are 

mployed are, if required by the Minister of Munitions, to give information, the 
ollowing paragraph shall be inserted after paragraph (c) :— 

: ; (cc) the cost of production of the articles produced or dealt with 

in the establishment, and the cost of the materials used for such pro- 

duction, and the names and addresses of the persons by whom such 
materials were supplied or who are under contract to supply them. 

(2) If any person, except as authorised by the Minister of Munitions, 

iscloses or makes use of any information given under §11 of the principal Act, 

S amended by this or any subsequent enactment, he shall be guilty of a 

nisdemeanour and on conviction be liable to imprisonment, with or without 

rd labour, for a term not exceeding two years, or to a fine, or to both im- 

risonment and a fine. 

17. (1) An inspector appointed by the Minister of Munitions for the 
urposes of the principal Act shall have power to enter at all reasonable times 
he premises of any establishment (other than a private dwelling-house not 
ing a workshop) for the purpose of ascertaining whether it is desirable to put 
1 force as respects any establishment or any person employed therein any of 
he powers of the Minister of Munitions, whether under the principal Act or 
therwise, or for the purpose of obtaining any information in connection with 
he supply of munitions, and to make such examination and inquiry as may 
> necessary for any such purpose, and the owner of the establishment and 
very person engaged in the management or direction of the establishment 
hall furnish to any such inspector all such information; and shall produce for 
aspection all such registers, wages books, and other similar documents, as the 
ispector may reasonably require. ‘ f 
, a (2) If any person wilfully delays or obstructs an inspector in the 

ercise of any power under this Section or fails to give such information or 
dose such documents as aforesaid, he shall be guilty of an offence under 

e principal Act, and shall be liable to a fine not exceeding ten pounds. 

(3) Every inspector shall be furnished with a certificate as to his 

ntment, and on applying for admission to any premises for the purpose 

s Section shall, if so required, produce such certificate. 

8. (x) All offences which are by or under this Act made offences under 

principal Act, other than those for which the maximum fine exceeds five 

ds, shall be deemed to be offences with which munitions tribunals of the 

d class have jurisdiction to deal. ; 
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(2) Rules under §15 of the principal Act shall provide— 
(a) that in proceedings before a munitions tribunal the chairm 
shall, before giving his decision, consult with the assessors, and in a 
cases where the assessors are agreed he shall, except as respects question 
which appear to the chairman to be questions of law, give effect to thei 
opinion in his decision ; i 
(b) that where the person or persons by or on behalf of whom 
against whom the complaint is made in any proceedings before % 
munitions tribunal is or are a female worker, or two or more femal 
workers, the assessor or one of the assessors chosen from the panel 
persons representing workmen shall be a woman. 

(3) Decisions of munitions tribunals shall be subject to appeal t 
such judge of the High Court as may be appointed by the Lord Chancellor fo 
the purpose on any ground which involves a question of law or a question 0 
mixed law and fact, or on any other ground that may be prescribed in r 
made by the Lord Chancellor, in such cases and subject to such conditions an 
in such manner, as may be specified in such rules, and whether by means 0 
the statement of a special case for the opinion of the judge or otherwise ; ant 
those rules may provide for such appeals in any classes of cases specifiec 
therein being heard and determined in a summary manner and for the fixi 
remission, or reduction of any fees and scales of costs, and as to the manne 
in which effect is to be given to the decision of the judge, and the decision 0 
the judge on any such appeal shall be final and binding on all munitio 
tribunals. 

In the application of this provision to Scotland ‘‘ High Court ” shall me: 
Court of Session, ‘‘ Lord Chancellor ’’ shall mean Lord President of the Co 
of Session, ‘‘ rules made by the Lord Chancellor ”’ shall mean Act of Sederur 

In the application of this provision to Ireland ‘‘ Lord Chancellor ” : 
mean the Lord Chancellor of Ireland. 

(4) In the case of a company being guilty of an offence under t 
principal Act, every director, manager, secretary, or other officer of the com 
pany, who is knowingly a party to the contravention or non-compliance con 
stituting the offence shall also be guilty of the offence and liable to the lik 
fine as the company. | 

(5) In Sub-section (3) of §15 of the principal Act after the words “§ 
mo as relates to offences ’’ there shall be inserted ‘‘ and the enforcement 0 
orders.” 

1g. In Sub-section (3) of §5 of the principal Act, after the words “ afford 
no standard of comparison” there shall be inserted the words “ or that n 
such average exists,’’ and after the words “if he thinks just, allow,” thet 
shall be inserted the words “or require’’; and in paragraph nine of 
Second Schedule to the principal Act, for the word “fourth,” there shall b 
substituted the word “ third.” 

20. The Minister of Munitions may make arrangements with any othe 
Government department tor the exercise and performance by that departmen 
of any of his powers and duties under the principal Act or this Act whie 
appear to him to be such as could be more conveniently so exercised an 
performed, andin such case the department and the officers of the departme 
shall have the same powers and duties for the purpose as are by the principz 
Act and this Act conferred on the Minister of Munitions and his officers. 

21. For the purposes of proceedings under §2 of the principal Ac 
certificate of the Board of Trade purporting to be signed by the President ¢ 
a secretary or assistant secretary of the Board of Trade, or by a person auth 


> 
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ised for the purpose by the President that a difference to which Part I. of the 
‘Principal Act applies has or has not been reported to the Board, and, in cases 
where such a difference has been reported, as to the date on which it was 
Teported, shall te admissible as evidence of the facts therein stated. 

22. (1) Where a munitions tribunal dismisses any case under the prin- 
cipal Act or this Act, and it appears to the tribunal that the proceedings were 
Vexatious or frivolous, the tribunal shall, unless it sees good cause to the 
contrary, award costs to the person against whom the complaint is made, and 
the costs so awarded shall, unless good cause to the contrary appears, include 
such sum as compensation for the expenses, trouble, and loss of time incurred 
‘in or incidental to the attendance of the person against whom the complaint is 
made before the tribunal as to the tribunal may seem just and reasonable. 

(2) Where a referee or board of referees to whom a matter has, under 
Sub-section 3 of §5 of the principal Act, been referred to the Minister of Muni- 
tions on the requirement of the owner of an establishment, considers that the 
Tequirement was unreasonable, the referee or board of referees may order that 
any costs payable by the owner of the establishment shall be paid out of the 
amount of profits divisible under the principal Act. 

23. The Arbitration Act, 1889, shall not apply to any reference to any 
referee or board of referees under the principal Act or this Act or the rules made 
thereunder. 

24. Where the Minister of Munitions makes an Order revoking any Order 
previously made by him under §4 of the principal Act, the Order so revoked 
shall, if that Order has not been in operation for more than three months and 
was made under a misapprehension and the revoking Order so directs, be 
treated for all or any of the purposes thereof as if it had never had effect. _ 

__ 25. Rules and regulations made under the principal Act as amended by 
this Act shall not be deemed to be statutory rules within the meaning of §1 
of the Rules Publication Act, 1893. 

26. In Sub-section (2) of §20 of the principal Act, which relates to the 
duration thereof, the words “ Part I. of ” shall be repealed. 

_ 27. This Act may be cited as the Munitions of War (Amendment) Act, 
1916, and shall be construed as one with the principal Act, and the principal 
Act and this Act may be cited together as the Munitions of War Acts, 1915 
and 1916. 


a“ V. Greece 

1. Royal Decree respecting the administration of the Act, No. 4068, relating 
___ to the suspension of terms of limitation, time limits and legal proceedings 
___ in general during mobilisation. (Dated r2th-25th November, 1918.) 


2 4. In civil cases (including commercial matters in general and bank- 
ruptcy proceedings) which are pending before any court or the Court of Appeal, 
no judgments by default shall be given nor shall steps be taken in the same 
matters to collect evidence in the absence of one of the parties. i 
_ This rule shall not apply to proceedings ears ag ee i ting 
9 proceedings in progress in pursuance of the Ac 0. 3974, co , g 
lecisions on disputes arising between workers and employers, etc.,* in so far 
the claims in question were made after 12th September, rgr5, and finally, 


a 


7. ‘Act of 31st December, 1911/13th January, 1912; Title E.B. VIL., Pr 283. 


-by the Government from trade unions and workers’ organisations and f 


_in schools, churches, water works, drainage, etc.) 
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proceedings relating to claims under the Act No. 551 of 1914, respectin 
the obligation to pay compensation for industrial accidents to workers 0 
private employees ; likewise arising after the 12th September, 1915. ' 


2. Act No. 677 respecting the provisional suspension of the operation of “ 
or some of the provisions of the labour laws in case of mobilisatior 
(Dated 18th—31st October, 1915.) 


SoLE SECTION.—In case of general or partial mobilisation, the operatio: 
of all or some of the provisions of the Act No. 281,* “‘ relating to associations, 
and of the labour laws coming within the purview of the Minister of Natio. 
Economy, as well as the Decrees issued in pursuance of the same applying t 
the whole State or to separate provinces, may, on the proposal of the Ministe 
of National Economy in accordance with a resolution of the Ministerial Counc 
be suspended, by Royal Decree, for a specified time, as regards all tra 
coming under the said legislation or only some part of the same. ‘ 

Before the Decrees contemplated in the preceding paragraph are publishec 
an opinion on the suspension shall be procured from the permanent Commit 
named in §6 of the Act No. 3932,t as amended by the Act No. 215. Unt 
the members of this committee of the Superior Labour Council to be elec 
under the Act have been legally elected, the members in question may 
appointed by the Minister of National Economy, provided that two of ther 
shall be selected from amongst the workers’ representatives on the La 
Council and two from amongst the employers’ representatives. 

for mor 


7 


The suspension thus effected by Royal Decree shall not apply 
than three months after demobilisation. 

A Royal Decree respecting suspension may be revoked by Royal Decte 
even before the expiry of the limit of time fixed for such suspension. 
i The operation of this Act shall begin on its publication in the Governmen 

azette. 


VI. Luxemburg 


1. Beschluss des Ministers der Landwirtschaft, der Industrie und der Arbe 
betreffend die Unterstiitzung der durch den Krieg in unfreiwillige Arbet 
losigheit geratenen Arbeiter. Vom 2. April r915.t 


Resolution of the Minister of Agriculture, Industry and Labour, respecting th 
maintenance of workers involuntarily unemployed in consequence « 
the war. (Dated 2nd April, 1915.) 

1. A commission shall be established with the duty of distributing 
accordance with principles to be drawn up by themselves with the sanction « 
the Government, money allowances available from the Government, tt 
communes, public institutions or private persons, to workers unemployed 
consequence of the war. ; 

2. For the purpose of examining the rules for the performance of th 
duty, the Commission shall be assisted by advisors, being delegates chose 


* Act of 21st June/4th July, 1 143 Text E.B. X., p. 18. 
! ex mPa Mi p. 280. 6 ee ie 
circ of the General Director of the Interior, dated oth Tu <: toe 
mends the communal authorities to start relief works (renewal of Shoot nace re 


re 
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-the administrative bodies of the contributing communes or institutions, and 
_ to whose number the Commission may add, if desired. 

} The extended Commission shall also be required to assist the Central 
Administration with advice and proposals. 

3. The Commission contemplated in §1r shall consist provisionally of 
five members, one of whom shall preside. The members shall be nominated 
by the member of the Government to whose department industrial and labour 

matters belong. 
: 4. The Commission established by the present resolution shall meet as 
often as circumstances require ; the quorum shall be a majority of the members. 
e) 5. -For the adoption of resolutions a majority of the members present 
shall be necessary; in the case of an equality of votes, the president shall 
_ have the casting vote. 
6. If the president is prevented from attending, his functions shall be 
exercised by the eldest member present at the sitting. 
7. In carrying out their duties, the Commission shall have power to 
collect all the necessary information, and for this purpose to hear the views 
of all persons who may be able to give them information affecting the per- 
_formance of their duties. 
8. The credit to be placed at the disposal of the Commission by the 
_ Government shall be liquidated in the name of an accounting officer designated 
by the Government. The money allowances granted by the communes, 
_ public institutions and private persons shall be paid over to the same accounting 
_ officer. 
9g. The payment of money allowances shall be effected through the 
_ public accounting officer, in accordance with instructions issued by the president 
of the Commission. , 
The public accounting officer and the Commission shall keep corresponding 
- registers of the instructions to pay issued and received. 
A Io. The accounting officer shall present accounts at least once a month 
and so often as the Government or the Commission. may consider necessary. 


SCHEDULE. 


 Ruies RESPECTING THE ALLOCATION AND DISTRIBUTION OF UNEMPLOYMENT 
4 ALLOWANCES. 


___ An unemployed person shall be held to be a person who is without work 
y ‘as a result of the war, who is capable of work and who was in regular work 
immediately before the war. No allowances shall be made to persons who 
are drawing a fixed sum from the Poor Law authorities, nor to those who 
refuse to accept work suited to their capabilities. 

: The amount of the allowance shall be fixed as follows :_ 

=a Unmarried persons, widowers or widows without children shall draw 
1.50 fres. for every work-day on which they have no paid employment. 

~~ Married men, widowers and widows with children shall draw the same 
amount together with (a) 50 cts. if the wife is likewise without paid work ; 
(0) 25 cts. for each child under 16 and for every relative in ascending line who 
is incapable of work and dependent upon the recipient. An allowance of 
o cts. shall be granted for every child over 16 and every relative in ascending 
‘line being capable of work, for each work-day on which such persons are 
vithout paid employment. The maximum daily allowance shall amount to 
4 fres. per family. 


‘ 
: 
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In generai, the allowances shall be liquidated direct by the Commissi 
and paid at the post offices. In the case of unemployed persons who belong: 
to a trade union or an organisation, the governing bodies of these organisations 
shall be asked whether they wish to pay the amounts to their members, which 
in this case will be placed at their disposal by the Commission, or whether 
they prefer to be subject to the ordinary rule. This arrangement was made 
in accordance with the wishes of the organisations, some of which have ex- 
pressed themselves in favour of the first solution and others in favour of the 
second. But in both cases the Commission established by the Resolution 
of 2nd April, 1915, shall supervise the system of allowances, and accounts 
the expenditure of the money by trade unions which have taken over the 
distribution of the allowances, shall be presented to the said Commission. 


2. Beschluss vom 6. Juli 1915, betreffs Erhohung der taglichen Mehl- oder 


Brotration zugunsten der Schwerarbeiter. (Memorial S. 598.) 
Resolution respecting the increasing of the flour or bread ration for — 
engaged in heavy work. (Dated 6th July, rg15.) : 


3 

Section 3 of the Ministerial Resolution of 9th April, 1915, shall be amended 

as follows : : 

“From the roth July onwards the daily flour or bread ration shall be 

fixed in the case of persons engaged in heavy work* and all the mem 
of their households at 240 grammes of flour or 300 grammes of bread.” 


VII. Switzerland | 


1. Bundesbeschluss betreffend die Abaénderung des Beschlusses tiber die Be 
gung ausnahmsweiser Organisation der Arbeit in Fabriken. Vom 6. Dezem- 
ber 1915. (Schweiz. Gesetzsammlung 1915, Nr. 48, S. 428.) 


Federal resolution to amend the resolution respecting permission to organise 
work in an exceptional manner in factories.t (Dated 6th December, 
IQI5.) 
I. Sections 5 and 6 of the Federal Resolution of 16th November, 1915, 
respecting permission to organise work in an exceptional manner in factories 
shall be replaced by the following : 
5. The factory-owner shall pay to the workers concerned, for ar 
extension of the normal working day [§r (a) and (8), §3 (c) and (d)] and fo: 
temporary night and Sunday work [§r (c) and (d), §3 (e), (f) and (g)], ar 
increase of 25 per cent. in wages. 
In the case of piece-work the increase may be reckoned on the basi: 

of the average earnings of the worker concerned. If, in the case of piece: 
work, a fixed wage is agreed upon apart from the piece-work rate of wages, 
the increase shall be reckoned on the basis of the former. 

6. The obligation to pay increases in wages in pursuance of th 
preceding §5 shall be referred to by the Cantonal Government or the district 
or local authorities, as the case may be, in the permits in question. — i 
The full text of the permits shall be posted up in the factory whil 

they are in operation. 7 


* German text, ‘‘ Schwerarbelter ” ; French text, “ pour tous les ouvriers manuels. 
+ Text E.B. X., p. 384, No. 2. te 
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II. This resolution shall come into force on 15th December, 1915. The 
provisions relating to increases in wages shall apply without further formality 
to permits in operation on that day, and shall take the place of any other 
provisions respecting extra wages. 


2. Kreisschreiben des schweizerischen Volkswirtschaftsdepartments an samtliche 
Kantonsregierungen betreffend die Bewiligung ausnahmsweiser Organisa- 
tion der Arbeit in Fabriken. Vom. 6 Dezember I9gI5. (Schweiz. 
Bundesblatt r915, IV., 275.) 


Circular of the Swiss Department of National Economy addressed to all 
Cantonal Governments respecting permission to organise work in an 
exceptional manner in factories. (Dated 6th December, IOQI5.) 


The enforcement of §§5 and 6 of the Federal Resolution of 16th November, 
“Ig15,* respecting permission to organise work in an exceptional manner in 
factories, has given rise to certain difficulties and misunderstandings as regards 
the grading of the increases in wages (25 per cent. and 50 peta cents). ain. 
particular, under the said provisions, the increase could vary and, under certain 
conditions, after having amounted to 50 per cent., might, in a new year, fall 
back to 25 per cent. for so long as the night or Sunday work had not lasted for 
30 nights and 12 Sundays respectively. 
In a petition of the Swiss Federation of Trade Unions, we were informed 
that, in the event of the said Federal Resolution of 16th November, IOQI5, 
continuing in operation, that body would prefer §§5 and 6 to be superseded 
by the rule contained in §27 of the new Factory Act, in accordance with which 
an extension of the normal working day and temporary night-work and Sunday 
‘work can only be allowed if the owner of the factory gives the workers con- 
cerned an increase of 25 per cent. in their wages. Thus, according to this 
‘proposal, the grading of the increases (25 per cent. and 50 per cent.) would 
be dropped. On the other hand, the regulation of the increases, in so far as 
concerns permits within the scope of the Factory Act, would no longer be at the 
‘discretion of the cantonal authorities ; the increases would, on the contrary, 
apply in all cases of the extraordinary work in question. The Central Federa- 
‘tion of Swiss Employers’ Organisations, which has likewise given expression 
to certain objections against the former method of regulating the increases in 
wages, agrees with this solution of the difficulty. ao ah 
( In these circumstances, the Federal Council has no hesitation in. with- 
‘drawing their resolution of 16th November, 1915, and in replacing §§5 and 6 
Yy a new provision analogous to §27 of the new Factory Act. This was done 
romptly in order to make it possible immediately to introduce a Resolution 
king into consideration the system of wage increases now approved. (See 
Zesolution of the Federal Council, dated 6th December, 1915.1) | 
A It goes without saying that, so long as the old Factory Act is in operation, 
the normal working day means the 11-hour day (nine hours on the days pre- 
‘ceding Sundays and holidays), and consequently, as has been already pointed 
out in the Federal Council’s Circular of 16th November, IQI5, no special 
yermission is necessary for work up to 11 hours, even if the factory rules 
vide for a shorter period of employment. But if the 11 hours work are to 
exceeded, the extra wages must be paid for the time worked in excess of that 
it, in accordance with the provisions of the Federal Council’s resolution. 


+ Text E.B. X., p. 384, No. 2. 
_ f Text E.B. XI, p. 54, No. 1, 
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In a number of factories and branches of industry a shorter period of 
employment (e.g., the ro-hour day) has already been introduced, and 
accordance with express provisions of factory rules or contracts of work, 


the legal period of employment is not exceeded. 7 
The result of the new resolution is that, from 15th December, 1915, 
onwards, an increase of 25 per cent. in wages will become payable automatically, ; 
even if the corresponding permit contains nothing on the subject or something 
to the contrary. 
In order to remove misapprehensions as regards the organisation of daily 
work in shifts [§3 (a) of the Resolution of 16th November, 1915], we beg to’ 
refer to §47 of the new Factory Act. if 
The petition of the Swiss Federation of Trade Unions, apart from the 
contemplated amendments, urges, in the first place, the repeal of the Federal 
Council’s Resolution of 16th November, 1915, in the sense that, even during | 
the war, deviations from the provisions of the existing Factory Act should not 
be allowed in any case. We consider, however, that it is in the general interests | 
of industry and of the workers to maintain the Federal Council’s Resolution, 
which is not affected in essential respects by the present amendment. It 
clears up a number of questions and offers the workers guarantees which they 
did not formerly possess. It also makes it possible, in many cases, by the 
organisation of work to give employment to unemployed persons where this 
would not be possible under the Act. It does not, consequently, seem advisable 
to repeal the Resolution at present. On the other hand we would draw attention 
to the Federal Council’s Circular of 16th November, 1915, recommending thi 
Cantonal authorities to exercise restraint and caution in giving individual 
permits. Consequently, where, in spite of the war, there are no special reasons. 
and particularly where by giving permits the possibility of other worker: 
securing employment would be restricted, no such permits should be issued. 
Nothing should be done to restrict the possibility of unemployed workers 
procuring work. _ 
If it appears in future that there is no longer any need for work to be 
organised in an exceptional manner, we shall be ready to propose the repeal o1 
amendment of the Resolution. a 
In order to enable us to comprehend the situation, we request the Cantonal 
Governments to report to us by the end of February, 1916, on the enforce 
of the amended Federal Resolution, and to inform us at the same time whe 
in their opinion there is still any need to retain it. We shall likewise giv 
organisations of employers and workers the opportunity to express. thei 
opinions. . ; 
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